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Abstract

According to the present development situation and the situation of new energy in China, com-
bined with the demand of the “new engineering” in the new ear, the new energy specialty training
talent system was analyzed from the three links of knowledge structure, humanistic quality and
practical training, and the course design, teaching methods, practical teaching were also proposed.
And training innovative professionals are suggested to adapt to the development of new engi-
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neering through independent innovation measures of schools and joint training of industries. On
the whole, it promotes the students’ innovation level and humanistic quality, and finally combines
closely with the new energy industry, which is in line with the new energy specialty of industrial
development, so as to achieve the goal of cultivating innovative talents needed in China’s industri-
al structure at present.

Keywords

New Engineering, New Energy, Innovative, Talent Training

Copyright © 2021 by author(s) and Hans Publishers Inc.
This work is licensed under the Creative Commons Attribution International License (CC BY 4.0).
http://creativecommons.org/licenses/by/4.0/

1. 518

I 25 1 55965 FE P37 R P bt SR AN R AU, 1 o3k o M7 27 Mk 2 — F T R Uk,
BTN T PO R SR I AR . TR AN T AEVE s 43 R BRI ) B30 A A SR S b b s . — T,
BT A% LB R AA LIS, PorEE R . L RS A RR BB, AL
VAR (R TR, 63T BRI i R SRR A B AR G VR, e HAE H AT B TADE 3 R
AR R A2

B—TJ7 T, AE B AA MRS , SR SRR T TR R, B S BEAT Ll i
B FRH TARNAA S S BT T RF ORI 6 . JCEAE QI 7E A Go M S Al b AT O, 7637 TRH TR 35
T, MFAEGMECEER, DO A AR R 3R S, B RO S AR AE Jr, DU R
I3 LR SR T B VR BT A A B SRR . ASOR T B BT DRDB3 R, % HATE R Sl b iR
GERD. NSCEFRRSEEBEFAT AT, SR E . %, BT, RRSHTROE, H IR
LR R SRR B, SIS B TARD AL Sz bR AR R SR Il R B bR, X
BT ERISE BT ST YRR
2. EFMAR

VLRI AR 2 5 TR S, [ 2010 4E3RHLLISK, RIETILH AR F R AEE AT,
TE TR B L RETE b, BRSO T BUKPIBE . AR AR B, 15 B ATH TRHE 5 T 210
WAEMA RAE T R RN IR, FHER, EEETFLLF =A -

2.1 SUEHEEX

WREEIE N 2 AR Sk, i RG22 A, e, W0, fess MR s B
o AR T HEREZSAFRNEREMAIR, B8 T REh R AR E SR . ST,
WU BRI G TRHR A AN 77 30, S50 TRHIT R, R Oy AR AT AR,
FEFERHFIO AR A AR Al b, BEAT ER M SL B AR AR A B, AT B TRD AR 1]

2.2. FHE#HR

BT REIR A R T TR AR oA R, B I RIRR 22 i A% U A R SR At B i,
BV B P A S B AR TCIERE 2 [R5, AR A meAr ST, LA 2 H RET TRk

DOI: 10.12677/ces.2021.95237 1422 eI G=R Tl


https://doi.org/10.12677/ces.2021.95237
http://creativecommons.org/licenses/by/4.0/

RIBARH
2.3. HRZ SCER R

Xt H AT AT R IR PR AR SR E HaR T3, MR Z P AR SC B 7 3, A2
P R RSO B EGRANE AL, RI, TiR R Ganiie &8 TRNR, #IRMERAS AT
SRR LRGSR 7O IREZE R M TEO R AL, B T DA A A Y A AR, S TRE N T
HRTRHSCR RO, DLR ST AR RBI B K a5 (10 2 et B A A7[2] 3]

3. ERTE

&gt TRAA AR, B TR MRIE R T ARk B A& 5 f5 R E S R A A KA,
e LAESEE . BHTRe I SCER R TARARIR S A

R H IR RN 5388 TRMA R T B e Tl A A S R B, Hd, CLAERe /I EH T, e
MEEH TRHE R TR B E RO DR EEREE P IET B imE . o7 #erE s
FREFBAGER S, FRGEE H ATREW S8 TRDES T BaeinalH A4 .
31 RIEEE

BEHERT TR RETE, MM AIAFERTR, FTEHTEEEANE, NARERE, BREAH
TRV LB eI T RAE o 85 & M A G P\ BE I R JR R 6, BIRAE P ML BT R BR 5 NRFE % B,
FIRCHE R ASE SIS, HIER L Bk AR B AR . 5248 MOz B A B S f B IR FEL Al
A5 IR F R DL R — 8 1) TRE R AR RL A, URFE W B MR B LR W B, 54 A R —ikSs Y
WEFe, AFRE TR, SCERRFENBE, DA e 57 m— U0 B R, TR E e i &
B RREEFIHEE TR AR R . 5l N30/, thin, FEMemasft. Mlasss>). DU Reiiis
SRR, REWH TRAARFRRE, ARt 2 rREEsE, RHEH SR, A N B
RRFERAT % ), e G REIREE I, T3 TREDGREN AT, REHIEIT AR RNHAET,
PETTSEIUHT TR A AR F R0 BAR. VEOTE N AR ISR 1, DIV B R
N R, URFEH LR AA TSRO E R, SRS = TR N A B 7o e 6. 0 LA
TR RIPERER G R RS, RARERA TR, AT RE RN S E =, Wi-fF& a0
BRI R IR T IRFEFI PR AR R

32. HFAA

g R IR NA IR AR, EREERTR R UL SR TIRY fRNER, UE
NER” MHEAES, FNEURRACERAT AT, BEATIORESNAS, IR 2 ST ORI TRESE
BRI, AW I8 H SRR . AR Pl kit 8 1 i B0m R Ab AT SR A A
A AR HIRA L R BE TLARZS ok, & BUN I SE B i A IR UHR BE 0, 3B 7] LA
FRE AL TR AR O RFE PR, JFR A B SR B

Aok L, S REEARCRIC SR R, BT E L S BRI S, fEURE_EIEIN T A3,
UK ATE AR I 28 B AR, IO R R A B, Lk E s oF, 2047 H ARt 825 i i i .
Zia RG], BATSEEREN TRE M, Ak AR B B S B RIR L 2, I ER
AR RIR AR D™ b B 1), 2 T4 ey 2 A A 2 ST AR A

A2 DA R 80T 2 R SES SRBeA i, MRS D A AR s sl 2 SRS, B e 31 0,
BTG FR G IR[4]. SRR, SR, IR, TS R NIRRT

DOI: 10.12677/ces.2021.95237 1423 eI G=R Tl


https://doi.org/10.12677/ces.2021.95237

X BEEEES. AT S5SNI, X . TR BHIE, A5 LR 1 AR,
33 SEEEF

NOBT TRMIET R A B PR R X T REIR S ER AT 25, AT R B S R (0 9 R AT IR A
Ao BEFRE N TBT TR R AR REIR T Ml i 3R B S BN A ISR RE o DAL MEBERIEUR . SR HAIT 0
HIOSER AT, MU AR, AmiEshss, SCECEEMNT 6 Br 1 R BT TREBOR ST i)
gk, AT DOy A SRS SEERIA ST A SR Bk A7 SR AU AR I, RE o e 2 A kL = [5]. AT
TARDNSI, B RO E T, EREEL, AR AR AEE. HUREEHORLE BT RE IR
WA, WAL RSN S EHT w3 6 SO ESMBEAr . BEOCMEERIE, W= ER
& BYERBHIERE 77, BT RE /T RIRE R IR AL A -

4. B4

AT HATH TRUA R R, BSenfriiss g TR R IOFeeii e L alim A4 H
FREATWETC, AT B B ATHTREIR LA IR, WF FEIE R TR SR B REIR G158 RN A A RE 7R AL
i, WX RAE R BT SR = AT R R, DRI R R RE VR T L B SR A
o RMAEH TRESRIHBEIREIH A A R, M@ Ehig. NS PLE & R IR,
FFAEF AT LB P AW e 3, T RIS A S B A A S AR, T HAT & 5 TRLEOR B R R, NH
O TR BRI AR RS .

E&UH

RIS RN E K HIRFHEFE4:(51976081) VL75 K2F 2019 4F B 530 E Huit 70U T ) 3 LR R
[T BEVR BT B A A BEFR T (2019JG Y BO40) ) ¥ -

Bk

[1] e, mbs BrEeiEA Rl AR5 RHIM]. dbat A Tl AR, 2010.

[2] ERes. *TREHE R TR SR EED]. S RAZE, 2003, 12(3): 15-16

[3] &%, REVRMRME T BUREIR By R R 5 T R B HEC A R [J). 7 7 B & ¥, 2019(3): 32-39

[4] 7v5%, Wi, 4Rk, SR, BE, Tilk WEFRRERSE TR A DOGEA R B £ % ) 53R [0].
BB AT, 2017, 5(2): 192-197. https://doi.org/10.12677/CES.2017.52029

[5]1 %%, #raelikleE s TREE L 2 28U X fR [0]. BIF BB AL, 2017, 5(5): 425-429
https://doi.org/10.12677/CES.2017.55068

DOI: 10.12677/ces.2021.95237 1424 eI G=R Tl


https://doi.org/10.12677/ces.2021.95237
https://doi.org/10.12677/CES.2017.52029
https://doi.org/10.12677/CES.2017.55068

	面向新工科需求的新能源创新型人才培养改革
	摘  要
	关键词
	New Energy Innovation Talent Training Reform Oriented to the Needs of New Engineering
	Abstract
	Keywords
	1. 引言
	2. 培养现状
	2.1. 领域跨度大
	2.2. 知识更新快
	2.3. 缺乏实践锻炼

	3. 改革措施
	3.1. 课程设置
	3.2. 教学方式
	3.3. 实践教学

	4. 总结
	基金项目
	参考文献

