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Abstract

Party branch secretaries in colleges and universities are the organizers, promoters and partici-
pants of various work of Party branches, so it is of great significance to enhance their competence
in carrying out the fundamental task of cultivating people by virtue, promoting the practice of cul-
tivating “double leaders” and running socialist universities with Chinese characteristics well. Uni-
versities should accurately grasp the general requirements and the new era of grass-roots party
construction of college party branch work new characteristic, in view of the party branch secre-
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tary of the competency of the constituent elements and internal mechanism, the dynamic optimi-
zation for elements, continue to perfect training plan and establish a long-term mechanism, strive
to practically improving the competence of universities in the new era of party branch secretaries.
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Figure 1. Competency structure model of party branch secretaries in colleges and universities
in the new era
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