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Abstract

This paper discusses the present situation of educational reform of environmental assessment
courses in universities and the problems existing in postgraduate practice. Through the coopera-
tion with the practice units, the paper establishes the intern selection system, the management
system during the practice, and the internship mode of “with tutor” and the evaluation table of the
internship. It points out that the on-the-job internship is an effective means to promote the trans-
formation of theoretical knowledge to work skills of graduate students and cultivate environmen-
tal professionals.
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Table 1. Evaluation form of on-the-job practice
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Table 2. Evaluation form of trainee satisfaction
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