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Abstract

Adopting the SWOT analytical framework, this paper systematically examines the current situa-
tion of the construction of Party branches for undergraduate students in universities from four
dimensions: strengths, weaknesses, opportunities, and threats. Emphasizing both organizational
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management and system construction, this paper proposes practical measures, such as: imple-
menting the liaison system between Party Members, Youth League branches and classes, building
a multi-level Party Member enrollment mechanism, innovating the “1 + N” management mode in
Party branches, creating an “Internet+” learning model on Party knowledge, and others. Overall, it
aims to strengthening integrated construction of Party branches, Youth League branches and
classes, as well as improving the quality of Party branch construction for undergraduates.

Keywords

Undergraduate Party Building, SWOT Analysis, Education

Copyright © 2022 by author(s) and Hans Publishers Inc.
This work is licensed under the Creative Commons Attribution International License (CC BY 4.0).
http://creativecommons.org/licenses/by/4.0/

1. 3]

SEAERE N AT B AR AAESS, s A SodE A e 15, 20 8 B G S A A OR R TT . A
NER IR H L, ARVER G R R T YA Ml BARBUA TAEMPF R, £5180K
FAERK A R B2 SRS HRE . CHERBOR MR R AR, IR0
SRS . 7 REFEMBOR S AT N UM E I SR B, s AR AR AR R A 5 S
i, MEEA AR AR SR TAER, XTI NN e AR, R 2
BT ST A K R AL 2 U H AR YE N B BB S . TS 5t R e TAR IR B
BOR L OHERAR, mRARME SO R BT B AR BT S BRSO R R B 4 R R
RGHRIAHES) o

AHET SWOT 7T, RGEHNT SR AR} A 38 SR e Bt gk A7 L% . SWOT 3 imisa Bh TR
BT ELAR SR tP A2 7E FIHE #5 (strength, BI“S”)F155 3 (weakness, BI“W ™), LA K A] &g M s AIAL 2 (opportunity,
BI “O” Fgii(threat, BI “T”), MIfiE FEATEE X QU AR A 58 SO @ R U v ATRE 7 m. &
AW FIET SWOT ML, R ERSE TAEAR R (1] [21F @ 38 SO R AR [3], H AR A B 7 5K
T ARV E S %

2. BRARME R RBERNITK 747
21 ARER T RERAARBME

ARV TSGR BAAE =AM FERFH . B—, mRAE RS F D 5 B 3 1) 2,
T PR % e RS IR AR AR 38 1R S BE, I PEIE NG B IRAE G SR E SO0 IR E O,
At A E RO S AR ORI L, AW RS AR S R . B, ARME S
FEIRLWRE, Wil RS, wXER. WNHARKRZ NEERFK, XRRRIISELR
#, AMTHAREREBRBENRS, #— B REFAER ST . B=, 53, B35, Bt
RRE NMELRE, SRR EREME “wBP” EE AN, @EiEs) g A,
TRYLEE” , BETELAF 708 0 RAE 22 AR S SO AR B8 22 AE F A 38 A ) e B VE o
22 ARHERTEBRNBES

L AR AR AR S R B R IS ME R, 45 G ARSI S A BA T E AR A 58 SRR IR SR RGO, A2

][l

DOI: 10.12677/ces.2022.108318 2013 eI G=R Tl


https://doi.org/10.12677/ces.2022.108318
http://creativecommons.org/licenses/by/4.0/

ERE

= R AR R . 55—, ARMVESE LR, RV PR, B ORI R SEPRAE AL
SRR AR RIEA SN, RER R IR EAEHL. KB LA RRERER, 2, ARAE
SESCHGUER N AR BRSO, SR HCAA S R TSR WIS 5 ER
&, ARSI MGEIEETR ., E RbniE . BARE ST IANS S, @R LR T A5 A
MG SRR TR =, G R EAR A S, AR TR SCRRIE SRR E I, (HR 5
HBEFRIR RN G N SERIR T+ N SER R RIS IR 28 AN B (A I L, AT S M) 5 S0 4 T
ARG FHITRESE RO e 58 T AR

23. ARERZRBE RIS

B SERHIURMIRG 1B A IR BUR R, 6 AR SEREAT BT S S . PR A
SEAEN AT U v A AR SR A S i TARARHE)  COR TR s 414 “ AR 4o ” BRI LRt L)
X % R VR SIS SR RE AL Ve SRTHIE R SR FE 7 BARER . BT, TRk, AR
FRIREESA I AR e, (it 2 IERER, T ORI EMIRA AL . REGE R BORE 24
BRSO E L, BREEFEEEZEEENR, 5leFFEAEREHBES, |TREELEAR
B h 2 RIBH RN . 5=, £ “TIRM+" BT, BUEORI R RRe AR 56 SO B TR 52
TG BLE, AT REPIVH T A4S TAR R A i

2.4. ARER AR RSN Bk

B MR ERRES TR AT M, FREEREIEE TS, MR, $HX
BAGRIE . FHRBERMN . AT ER . MG RSP R, BB O e X I
A E SR, 0 R E AR RS AR AR AR H B IR ZI B (4]0 35—, 3 ACREAR 3 i s 175 e
i RS RS SIS T, R EA 2L T FER T, B BRI A I
BEJIRAT. S EAWRE SR GTIRAE Sy, Wil 5] S ARHE S SRR I 0, JEE sl 71, R
A TAF R A TR, 55 =, “00 J5 " KA THAR BRI G BA S AR =, £
HE5) eI — Rt FEBEAFRMEZEKEA TAES, KEFEDN HHRRIM
LW, BENIAKRE N, RIFREEARAE . ARG AN A BRI,

3. BRAMAE B PRI SIS ERTT
R4 SWOT Zr#rik, i iiE SWOT HiBE, . “fL# - Hle” (SO)KRS. “H#H - Hla” (WO)

Fmg. ARF - BB (ST)SERE . “ % - Bl (WT)SEBS(ILIE 1), 255 AT 5L B BA T A AR AR 36303
ISEBR AR, ASSCHE H O AR AR 58 SO W BB SE Bk 1 185

3.1. SO RHEg

S I “SERIPE AL . it PR EARIE SRR Ay, NS A SRS U ¢
F2, SERSRATT CAEEER, W RSEATT WM, SEREATT o “SEHEE AL EBOR A
B AR A T, @ HSURRIE S UGBS0 BER, WL “SE0ide iR« LRI
WEIHESD . JT AN AR RIEEAE, @R “ BB HEs” M B HWEsL” “ EEEER” 45K,
BEA 2 e BAR B TARE s AR /7, PR A G BEIR AL

B BUBNESTER “1+ N B HERG. ya i HEE AR AL S SO AR AE AL AT AL i Ve, BN SE SR
R QR PR, WO RMIE J1. 22458 SR et 285 P A% B 5 ARG, PRk A e
SCABEETE oy RAESE R ERE S VE, Wil 5 2 5 W N FH S R E AR B IRIE, RS

DOI: 10.12677/ces.2022.108318 2014 eI G=R Tl


https://doi.org/10.12677/ces.2022.108318

RE (S £ (D
SO HE: WOSR
L& LR “SERRPE— AL B LATiE TR+ 35S st
0) 2. BIEEEH “ 1N B EER 2. FNLERVCR R R AR
SWOT
e STSERE WIS RS
(T 1L 4k <3 RO RBPE 1. R 2 I 5 AL 0 S B W
2. BRALIIIEHOE L 2. FTHESREE AFT

NN H SR TR

I3 L BRI

Figure 1. SWOT matrix analysis
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Figure 2. “1 + N” project management group
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Figure 3. Multi-level communication mechanism
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