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Abstract

Public junior middle school teachers in western China are an important force in building a high-quality
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education system in China, and improving teachers’ well-being is an important proposition for
comprehensively deepening the reform of teachers’ team construction in the new era. Based on
ERG Theory and Achievement Needs Theory, this paper explores the influence mechanism of or-
ganizational motivation factors such as salary and welfare, evaluation and promotion, growth
support, and cultural atmosphere on teachers’ cognitive well-being, subjective well-being, physical
and mental health well-being, and social relationship well-being. According to the survey data of 551
teachers in public junior middle schools in western China, the overall organizational incentive is
good, but there are also obvious deficiencies; the overall sense of happiness of teachers is high, but
the dimensions are uneven; different dimensions of organizational motivation have different ef-
fects on teachers’ well-being. It is suggested to improve teachers’ salary and innovate salary man-
agement mechanism; improve the evaluation mechanism of teachers and optimize the way to pro-
mote teachers; strengthen the support for teachers’ growth and improve teachers’ professional
quality; create a teacher-centered atmosphere and pay attention to teachers’ emotional manage-
ment.
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Table 1. Hypothesis of the impact of organizational motivation on teachers’ well-being
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HARR 100 N HPIRE KEAF 20 N, AKF 488 A, Bt UL E 43 N iR R T 4, 1 4HIFRK,
IHLHETHE, 34 —LRHT.

3.3. BuESHT

K SPSS A1 AMOS A, %t 551 AMEAKE I ZVRURN . UM AR AT (E BEM AR 70 B, A
DRAEE S Sl 7 A S 150 B B2 R S S e, FA RSB 78476 . Cronbach’s a . “F-#477 Z 4R HUE
(AVE). H&EEME(CR), 5 /df. RMSEA. GFI S RIi AN A dabr. RIS RERLN 57k, i
AT AL Gl R 0T S AR SR T R A ) S 2 VA

4, ARERS9H
4.1. EX9Hr

K SPSS Ge it Xt i A il 4 (A %N R T E AT HE AR 2 M (/MBS SRR AR P S (B AN AR v A 22552 »
SR EIR:
F— ARPNBARRL, BEEFEVNEAL. FNETEA 2.76~3.47 ZRI(H(HE 3.20), Hri#;

DOI: 10.12677/ces.2022.1010403 2570 eI G=R Tl


https://doi.org/10.12677/ces.2022.1010403

PIRGE

VAR A 2.76~3.25 (¥1H 3.03), FHIFE U 2.95~3.12 (1Y 3.06), Rt L RFE 3.15~3.47 (IMH
3.29), SCALGEIRY 3.40~3.47 (B4 3.42), i BHIRAT WRhHE it 56 6 A i R UM R AR5 75 5K« BB % 5K
KT RASC R TR AHSE, B FARFIE 5 2% P FHUI AR 20 RIS, 3R B A B AR 1 b 2 U i)
A TR AN TR . TR Al A AR T T (R ME (2. 76) B, W 241 38 15 LA R AR A L R 20T
TAERE : BURR VT ) X 20 A 3D 75 (2.95) BOBUR BRI AIC, 2 24 BT HRARVE 8 F8 5 175 et

W, BUMSEAR SR, B4R SR IUSMELE 2.47~4.20 Z[RI(BMH 3.57), A
% 3.14~4.20 ($418 3.87), M F4E K 3.01~3.93 ($U1H 3.63), Lf Lol HEEAR K 2.47~3.49 ($41H 3.06), #h
SRR FARIK 3.36~4.09 (391H 3.71), ULHIHUM M HAT RIFH) B BB TAELIERE . BRI,
O, RSB H S 5T FE. FAENKR B, GO ERE AR 5 U AR UK,
%%E)%%z)ﬂﬁfﬁﬁwiﬁﬁﬁfﬁ%@ﬁt O RAEAT 5 (3.14) RIS, BLEBHBUMAE WA FL . LB
FAAEAN A SR 6 (2.47) 5 M IR (2.65) 11 00 EL AL X2, 3 5 UM TAERME S DIAR G .

42. MBBRISHT

A AT i) 25 AT IR I PR A KT 0.5, FFA KT 0.4 EsR. AHZUENE 4 Cronbach’s a
{49 0.969, 4r4EPE(E 0.854~0.971 Z ], WM EALRI (15 1F J5)i&E & A °/df = 2.833, RMSEA = 0.058, GFI
=0.946, AGFI=0.922, NFI=0.976, IFI =0.985, CFl=0.985, ~F¥j75 ZHUH(AVE)#>0.6, H&15%
{E(CR)#(>0.8. #IfisE#% B¢ 5 & Cronbach’s o {f A 0.956, Z)#EFE7E 0.914~0.941 2 J8], BRI (&I )F)
WAL A ¢Pldf = 2.972, RMSEA = 0.060, GFI = 0.843, AGFI = 0.817, NFI = 0.901, IFl = 0.932, CFI = 0.932,
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Table 2. Path coefficient and hypothesis test of the impact of organizational motivation on teachers’ well-being
= 2. HLAHRNHITERREZ MM BE R RERIZRE
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Hla He BEAR R BUR— A S SR AR 0.077 0.087 0.094 0.814 0.415 N
H2a VB THAUR— R SEAR K -0.145 -0.214 0.059 —2.444  0.015**  RaL
H3a B SR IURD — 1 SE AR R 0.490 0.570 0.130 3.761 ok BT
Haa SO B URD — WA S AR R -0.047 -0.072 0.079 -0.600 0.549 yNDAA
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