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Abstract

Under the guidance of the concept of “Three Comprehensive Education”, colleges and universities
are promoting the connotative development of colleges and universities in depth and in full swing.
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The educational administrators have always been standing at the “front line” of college teaching
management and are the backbone of the college education team. Under this concept, the educa-
tional administrators have a deep understanding of the scientific connotation of the concept of
“Three Comprehensive Education” and correctly positioned their role. On this basis, we will im-
prove our ideological understanding, highlight the depth of management education, improve the
temperature of service education, and then improve the service efficiency, comprehensively im-
prove the effectiveness of education, and help the education reform.

Keywords

Three Comprehensive Education, Academic Administrator, Role

Copyright © 2022 by author(s) and Hans Publishers Inc.
This work is licensed under the Creative Commons Attribution International License (CC BY 4.0).
http://creativecommons.org/licenses/by/4.0/

1. 3]

AR R AA TSR BRI, R E RO, SIAER NRIIR EAESS, AR HAE 4 S A E K
FRAR PR R RS, b ER A2 B R S & S R A A B R . BAHBUAHEE
2R R TR A R O PR AR S 5T A A FE (B AR 2 T SO BEE AV RT SR UE N I B 228 4 . 2017 4F
12 7, F3EE AR (R B ABEA TARRERTT TSN E) MIhE RN E AN,
MR A VU HE A AA BRI E T EANGIEAN R, R RERE. B,
MRS ENER, WEeReEdBEe I KEANER]. SElRHURBoR, #EHITRT “=4%
BN GEUCERE TR, “=2F N7 BREROym s A A, RiENEUREREI . FE
M IZ BT A, HE — RO TAE T RS “ =B N7 s 3 LS ARAAES

ST AR BT AN B B B K FLAR AU N R AR R SR DA B B TR,
FRIBE R RHAES . BB EE ., WIRB WL, RERAEHE, RS EE. B riam,
SRR B NIRRT, R SRS MR E H U E BT ki, 2
oA AT AL )T B NI RZAB R, R IR A B IR IR AT ) A A . 3
F R E A, SORRSHE, HAEHARENR S K BB 5 AN A BRI R . (24 et
CERENT SRR, B R SR BVE SEAL AR AR S AN R ER Y — 5, AT IEFVGR B S
B, MRS REEE AN IRSEANACEN, BB NI REsIEME ABRE, SR
JA RS 055 Y B B\ ATL 3 R0 6 203 VI PR e P S B DR o

2. “Z2BAN” BRNMNFERNE

B (“=AF N GEUER A TERRERMERIPEGIT)) (BEBDATRTIHR “=4
BN GESCE R R TAERER) SFBORITEILR2], e “ =2 F N7 BERS PRk iz
HRAHEBER A O . MRS ME N B SCEMEE R, “Z2F N7 HEE TN ERES EEE AR
e, B HS S E B AR Y T R R
2.1. EREA

ERAENBFAANEN, ZREEIATE TN RUSAER N ORAES, BATE AR, 208

s

x I

DOI: 10.12677/ces.2022.1011420 2687 eI G=R Tl


https://doi.org/10.12677/ces.2022.1011420
http://creativecommons.org/licenses/by/4.0/

Mrfgdn <5

NI S5 GIPe TR — R WIMTESS v e i B AN EZM G, R Hss g IR IZ T
FMETH, HAWHRSE S PEIAREIRR NI, TARDIIEENMEM: R WIm#55 i
AEANKEAR G, MEHT A TEBUN. AT BN AR A @ b A, B iR S5 2k
SN PN EVE

2.2. 2TEEA

EfEE AR E N, BERBUAHE N FRFERR LAY, HARER BAEBGE TAEM
L ORZER K A I S A AR = F ARG R3], ERAEARRINBL #0550 N
BEAEE, BT R SAE M S TE M B BV U B, BT ) “ =4/ N7 BT X055 SR T S
BOR, #5 G RASAE R IT A] rh ROR A R R S AR AT A S A A BRER R R “LrhEE
[ R AR BOa B B T A B Rl R A AT

23. EANEA

S5 R E N E T A R 4E LR E AR, $248 — DI E AT B, K+ KE NMERE
BRIREASES] . TARAAERR R AN RS AR, Rl E A HORE B 55 ah AR AR )
W77, OAEREmAE. iR, Hleth, 2R, Bl LlmRESE, 2 E NE
RS REREBLEAME, MHEFEFSTRTL, G EMAETm. 2R REEANTEMAER, )
55 B WHE SN KA

3. “Z2BAN BERTERBEFHNAEEN
3.1. BRI, HEAEANBRITEMRERE

BSYGETTE, JTIASIATE . R H R BT AT #055 RIS BEAMAN . —T7il, =i
5 RNAZIRZINR “ Z2F N7 HERRENE, DL Ei A BRr st B O8RS, &

RAIBERAE TR, BEBRAT “ =27 N7 BT HHEHEHES RGNS N ERMS A 55—
i, “ZAENT REANBAN, #5 RLR AT RRBAE RN RTL, EHS5L. EHRIT.
HWtE. FO0. SR AEFEZ T EANEREEATTBRRIOFRAWIEN, 2¥REFEERSH
NBPATH, R—REAEZINESE N CIRHE, AL WHENETHENARE . Kl ERESS
PIRA NSNS E N, NEEA MG, LSRR IS NAERE, LR REEETRRE
MBS RE RV AANBERE &7 B AR, il 50N A: Ek sl i R AR L3, Bl e kA 30 v 20 2322 e
ST BN ST AR 2, BRI BCAAEN T3]0 AA BRI RTINS
W 2T BCEIIE TAE T ISR, BIEM AR REIMERNE AFH.

3.2. {HENE, MEREEANRHENSAE

R EE TAEE A R LB NN E B E N R AR, BEAEIR E A, AliemE
PNERENM): &0 G NE DN RN N D ii) o e st s € AT IS PN R (B0 - SN e VIO 2 a4
Mt i, 2R ARV EER SRR R ST, #5500 VB S BN 1. PR SERIESS S A
RITAE, #55 RN GE S TAE, WOZRGEE T WE MG, 22N MR RS E D)
AN, WS EANTAEL (4] fEHE TR EF, #0055 0as Bl A AR M, SR, ikt
UREE. Fell. 2FE ol S S AP BRE s, — R3S 01 /5 RS Lo RN Lo g 2 A A D i, 2 22 A A
PEAGVRSR, “RTHREE AN TR AL, IR B ARl S g, F R

HH
R4
it

’

DOI: 10.12677/ces.2022.1011420 2688 eI G=R Tl


https://doi.org/10.12677/ces.2022.1011420

Mrfgdn <5

R ESR AR TE 7 R T A LR G, R BRAGH FR 2 A I ST BR AN SRR, SeBl R
BN MHERS]. #sLlb, BSEHTAESLIUE S T, TIEPEIRAIRE “DIAIAR” Kk H
&, H RIS AR, A TR B B . 2055 AR R T A — RIS 1, B
LRHL T 2B 22200 TR ERSSIFETSS, DRl NiRX . W2 T2
AT TAE, 2055 G RERT AR A IS S B B AR JE AE AR, R E AN, RN T2
HRIF R ARG LM ANBOGER . 2SI ERAN SRS, 55 NIRRT ORNEE AR S A A A
L, AT PR E MRS, EAT AT AE” BIRS E A RS

33. k2R, HEHFUEANESENTRE

PL“=2a N7 ARE, &0 NERERIZH - VIENER, WEFEAER, HaEmRAEH
FTARSCHARAE B NI EAR6]. BEFR My 10 ke iUk e, RN R Z I N B, 2055 i
HE ANTRE. (REEITA R RYEES) . 3mSR /K 5577 P N =2 1 = S H NI M
7). 55 RARBEEEN “PMNT  WGEHERAEHCAFIIT RN AT L, TR, BEaim) B2,
AMYFEEFZAETM . FAEEBRHE. RETRIUT SH0R. REEANEIRGE . SAEEHE, IMEEEM
B R EEAE BT, RN R A SRR DL AL IR I SRR SS, RS 5 B AN
HEHMAARENTE. £ “=2F N7 BT, H5ANAERRKN L SE RO, RILTER,
PR BCAE TN “ZWTF7 M 2N o A, RITAE AR S AR T E R,
5 R A S HERTIE AR RG], DITHRE LEE & Mobi, w8 4Em TAEr g, Hedk <&
HEN” A “HRFEN” BEIH.

4. “Z2HN EXITERAFZANEAURBEEE

5, =N HEAUEERAWRSCE, et WIRUR R, HESNLIER ARAAEF KA
FEEER, 0 HAE MRS I AR SR 00 N A B IR A R EoR . fEIER IR T N, mHSs AN 1M
RESNTE. QUETRESIPEAE NARME, R “Tor k", bR “BERAN” , ST E ARE, HIEAHE
A B AN BATEMERE, 2R FANREEENENE, 2T FANESENTTHE. “=2F
N7 BT RS BB NGB AR A 1 PR

BATE
—1 ERBA —[ BREENES
— - RERH A BN
A?fgg%ff } ’F_[ R [ BN BATEE TS,
AN i E] o e 2F 0k /X | A
N J - HERNE AR OEEEEARE
THGENR,
) I‘—E}'—% E%—sﬂf%ia:ajﬁ
1 2HtEA —| it
FiR%

Figure 1. The innovative way of educating college administrators under the concept of “Three Comprehensive Education”
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