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Abstract

The training of local Chinese teachers in overseas Confucius Institutes is an important way and
guarantees to promote the personal development of local Chinese teachers, improve Chinese
teaching level and Chinese promotion. This research uses the offline and online teacher training
organized by the Confucius Institute in Leipzig, Germany, to conduct a questionnaire survey on the
training of overseas local Chinese teachers of the Confucius Institute in Germany among the trai-
nees. The data analysis not only shows the professional background and teaching situation of
overseas Chinese teachers, as well as various problems and challenges they face in teaching, but
also investigates teachers’ evaluations on the content and form of training, specific needs and
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suggestions for improvement. Based on the understanding of the teacher training situation of the
Confucius Institute in Leipzig and the results of the questionnaire survey, this study also provides
specific suggestions for improving the quality of overseas Chinese teacher training from the as-
pects of Confucius Institute management and training planning.
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Table 1. Age distribution of respondents
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Figure 1. Distribution of teacher types of respondents
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Table 2. The professional education background of the interviewees
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Figure 2. Respondents’ problems and difficulties in local Chinese teaching
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Figure 3. Interviewee training content requirements
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Figure 4. Training form needs of respondents
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Figure 5. Respondents’ training quality improvement suggestions
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