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Abstract

The construction of professional ethics and style among university teachers is an important part
of the Party Central Committee’s efforts to promote the development of education. As a new group
of university teachers, young teachers have certain particularities, so the construction of their
professional ethics and style also has differences. Starting from the basic requirements of the con-
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struction of professional ethics and style for university teachers, and taking the practical prob-
lems of young teachers’ teaching career as the fundamental guidance, we can truly solve the prob-
lems encountered in the construction of professional ethics and style for young teachers, such as
academic utilitarianism, difficulty in role transformation, requirements for professional know-
ledge expansion, and challenges in cultivating love for students. At present, the development of
“young teachers” towards “great teachers” can be achieved through optimizing performance eval-
uation mechanisms, two-way evaluation mechanisms between teachers and students, training
mechanisms based on the old to guide the new, and moral model selection mechanisms.
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