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Abstract

The employment issue of college graduates is an important issue about social stability and national
development. Under the premise of the macro-adjustment measures and the established employment
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environment, the students’ employment results are inseparable from their job-hunting performance.
The explanation of social interaction suits the self-presentation of college graduates in the process
of job hunting. Firstly, it discusses the roles of the graduates and the stage of the stage of the job-
seeking network and the stage. Focusing on the micro-employment methodology can enrich and
innovate the theory and perspective of employment guidance, which not only provides guidance for
the practice of graduates’ professional performance, but also helps to improve the possibility of
high-quality employment.
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Figure 1. Types of roles presented by the graduates
B 1 EdEKIRERENNHE LT

R A O R R R RE TR ER A AN GRS AR Hh R BUNRGE,  d BRI D O B A A BE RS AT
firo XKD EGIRINXM “RIE ST NI, R 0 R AEEHE AP 43186 10 A xR JRAE, s
JUE R IIRS ket “BARN” BHT7. KT, SRIREERENERE P BT OEAE. Blr &S
JRREA G R R 7. TS R EIRIPE AR5, e RIS A T iR i 158
o, FHESE A TR AT RO R T . Bt FRRE B A (O n SR AR e PR AR R AR, g 2 e R AR T
FIRENS , 7E9% — € R 7RI [R) 27 ST R A 305, 780 B A QiDL = A S HERf RIE B CIARBEAE 2.

313 HxBARE: EPHASIHEAR

HSE R (R R S AR AR SR IR AR AME AR RBE A OR O, IS IR G ERIIH B DR AR
SRR BSRMAOERARTMEI, W RIS 7 ORI AR SR IR
Xt E CTRE ST 20 B AE R FINE N A O, T B DR RN s R R A A LA S
AT PRI S b AR A By BS54 S 2% A B SRS IS 3 T DRI, B2 i (i e SR IR
o AR 2 VAR R B S IR B &L R TR B AR, ESE R (AR S IR
VK. BEAh, B A O B IR IR RO AR B B 5T, O3 95 305 L e e 1 B I
PR IERA ok g, AT g Bl A= DGR BAF X 3 B A AR B L

3.14. ER#AE: ENHEL2EBRNER

PR A R A TER IR A BB R AR R E RNA S, SHEAEHHARAMEAE. &
Byt A A VR T AR K A RO, NN EH SRR IR AL, Bl iigF
SR 1) 7 2 AF BT R AT o 0 G /8 SRR 04725 D RIE 1538 8 Rk B O gn e Al BT AR RESE
P I R AR 0 R RER IS AR 25 1 B 13, (ER A BT S — VI AR 5 B 5 R SEBRR i s AN R,

DOI: 10.12677/ces.2024.1210740 511 eSS G=R I


https://doi.org/10.12677/ces.2024.1210740

WAt CIE AR A RUEAEFE I AR R 25 70, MARMESRANBE TR, FESEPR i TAR R D Wil B2 R
BRI . B, PR RO RS ETEE, EOEE S GERIRL, P KR
BRI 2 R

3.2. ARG ETHEEREERZALN

3.2.1. RERFFHHEIE RHREEN

“RI R IR MAEREN A R IR, B e IRE” M DAIGE” [9]. “HRGBE”
— BRI RS, AERPIERED UK, IS AT e M E, IR R A
A B RRIRET BB “PAFTE” o “DAHITG” RHBREREN . FE. MR, S8 S5 R
. FiEra. 2R, WA E WA SRR FRSERME AN, (HAERE . HNSRAELE K AR AT
A2, M ERN . FiE7 2R RN . ANFEATIRIIR O R I AR SNEAR R S . il
] b 53 T B Sl L 1 53 TR B AR AR EOREUM B RN R & o AR BN — AT AL AN Ut 75 2R,
HANIBALAF S . REEHE “ATG 7 285 RBEIORMIRR I, R & 2R3 7 B AR UK -

AN NET BRI — NG RR FEMRE . sifE 2tk mAEMERANT, ML, fFisE
TR HAMERE A SRINBLIAMET G WE, BR 1 & ZORIPUE 4E R RIEAN “ALI A “ T~ ArifEsh,
EEEREDLH “HOL” bR LRF S HEIET R . HARE RS “HhR" ST R bRt E L, 17 M
EfESE “XE” X ALE AeEARE EE, WRIEE AR SZ . BT B IR AR R IR
JE, S BRI IO 1 BE AN

FESRIP T I 1 2 B S R AR T P ok ], DAINBRERSE (1 “ Bk G877 AR¥ETH
WEREEFL, K SRR RN EER, A ] A A g e ae /1, H =T bl
Wrib iy o, W7 RS EEGE “AME” RN AR H = DURIEE E IS S O, I T
JEAEFRIE PRI 2 AT G BARBOLZR s F YR DURSE R 5 AN A 5 RIS £ A 5%k B 15
BIEEIRZS . AT & ZIUAREAE TN E) “BEHA” , REHCRIE) MR 4, B
XFRE I ZR B EOR B2 SR IAE F 2 A CamBEAMINE 3 25 L1 “MErs” .

3.2.2. RIMEHI & RHEMBEN R

AT Zia ], Bl ER CAYE TSR T 2ORER, 12 78 73 A I R 28 A T 4R ER
Wlex. SHETIVEEAE . MU\ A P2 IR 2 (]2 BNV A SRERIZR B, A A ITE RIS b7 SR T T 44
Btk 1 1] A R T L AL AR S B I 23 e D R PE[10], IR EL “BHBR” AN “Hed” foThiee
R R VER SR o (R AR T X T PR A2 IRt 7 BRI B T (AL “AL3” “ Akt A “HO” bk, 454
HSE BT RAFH “RIENR” o (BIAnBIAERISEE S R ARSE) ML S “ A7 BARA . 307 P
LR B ASAT SR AR 5, BRML R R 5 2 IR R OG, 4 Mg B REFER E
LN TR WPNL ) B ELEDR . 7 EAE BN 2% ELAR BT 5 HEAT SORA I AT L R A7 5T B AR SO
NGEE, 3TiE “MZ N7 AWM T —MIPMEERE . M4 NORAF S EMRIEAE, BA Dt Rz A
PE[11], SRS B W28 22 A RET i N e B AR TR B 2R LRI SRIR I el . SR T A B X ) T 3L
SKEH SORIE T IS B4, aM28 N5 B SRS AT, 551K “ A" fisa[i2]. ik, Mg
PR BT & S5oRIRI LI AR G L AR — 2k, DA RO LA E. AR PINT & 2R ZE R R
K 2 B TEE IVRSE, I SRS SR A 7 A AME AR

323 RRZEEAERAAIEI
AFETRTE X, 56 KD A SKIRN 2 B st A RIE S . ORISR S, 5a

DOI: 10.12677/ces.2024.1210740 512 eSS G=R I


https://doi.org/10.12677/ces.2024.1210740

SCHE A

B 5 IR T R B AR I R, B — 8 S B A= g sR U ) — VD e % 5 3. SKIRI BHY
a7 XIBUERAROGE, EHEANH S TEA N SOV 6 RN, £ “Re”, BltELEs
SARMOES, RS REEGERPZR, mERMZEN R ERREBL, [ E DRI (it
NHRER “A54R 7 &%, M RIBHE R BUE . DA SN SRR E S . soh, f
ARG IRIEAA I EE TR, ASRINBUIZIR IS SR, #T 6 LBURE . 15 SUR A TT RN
fEJE G XS I gn . XM N B 2L, il ZoRINE R R AB K. 39, HRRPE D2
L AL RCR . A 2 Fr.

DLl “ARm” “HRNE” ek

— ¥tk

HTEE. 2. B R, & ETEA. CF. WEHs
W 0 e 2 2% A 5 21
A
RILBU & SR 1 &
Sof x|
. RS &
¥ #
i i
H , — P
FRAM . UG B R %

B ARALEI . AR
25

Figure 2. Areas during the job search process and the form of self-presentation
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Figure 3. Picture of “Job-hunting drama class-Recruitment drama class”
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