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Abstract

The professional development of university teachers is not only the essence of constructing a high-
quality higher education system, but also the basic characteristic of a high-quality higher education
system. From the perspective of improving the quality of education, high-quality teaching staff is
not only a guarantee for the high-quality development of education, but also the foundation for en-
hancing the research level and teaching ability of universities. The construction of the teaching staff
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in universities is a long-term and systematic process, and the professional development of teachers
is its important core content. Based on the professional development of teachers, an evaluation
mechanism consisting of a driving mechanism, a regulating mechanism, a diagnostic mechanism,
and a feedback mechanism is constructed to scientifically and effectively evaluate university teach-
ers and provide targeted incentives, promoting greater achievements in teaching, research, social
services, cultural inheritance, and innovation, and helping to achieve the goal of high-quality higher
education construction.
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Figure 1. Relationship between professional title evaluation and pro-
fessional development of college teachers
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Figure 2. The relationship between classification management and
professional development of college teachers

E 2 fEEBSESREMEILRIA

DOI: 10.12677/ces.2024.1211831 518 eSS G=R I


https://doi.org/10.12677/ces.2024.1211831

(7

RE B BRSBTS N =R R RS D TR E B BT, DR 0 7 T
PERN LRI BT RO e FRHIT I 28 B B UM A 2). 238 18 i A s A U 73 JAE B
VER B BRIAE =R — 20 s UM 7 A B AT DLk — 2B fie it “ R0 i 47 v B 1 BH =2 e AN
REAAE” WO RN BT AILE 7). i A o R E AT BL QU R NS B AR, e
ABUH, A BHERCE ", DRI R E = S 80T BOMMA B A . =i R #BUm 7 R,
AT RARE 2 s A B AR e, AR R N S R O, R e S R SR B “AMRE UK
Jee T LAJs O L B IR UK e T 307 AR (5]

3. BRBUTEI L RIENHLF]

I AR BTN B I 58 3 22 I BRI 1 b r AT /) G380 AN T TR T, IXIAL AT
PN LPP )L $R bR AR, TVESEZ T NAR[6], RN SR HUT & BB REET . U RE
TRBCEELSFEET], Tl aniR. Hifs. M EW[8], B, SCfb. fgds. OHEL Bk, AR, FESH.
HEEK BHFREI[9], HEREST BIFRE ST B HERE ST E N SE AT 734 [10]. XTI T R B G sk
B I RO UM AE B . B, Ao IR S5 55 D7 TH A TTRR11] [12] P S AR 28 S 80R1 58 SR BRU [ 1311138
Mo TERARMPTRFR RO T, FEEX R R BN & I LA S5 AT B AR o #r, Blin#es s sig . 2
FhUE . BHEIH RS DL KRR SRR AR . ARG FRE R TR, S RIES 51
Bl EERETT . BEEOCE U ASTIAE[14] [15] mRRZUTHAT A R o e, Hha ks, "E%
J7 AT 43 M [16] [17].

AT REBOM VA X 20 Tl 2 A — 2 RN, (HIC OO TR g B, 5 2 52 T 11 55 UM
WAESIAL BEAEFRLELE . & 71530 713 LG R = A7 [18]. HH T iR Bk iRhs, #E Hinig
B, FUMERME, BREEE BIEAUIYIK, UM A R TP ThREEEAL, ML RA ST B R Tk
[19]. FE4FTSEES, PN LR F8FRI0 AL WA Sl 5 R A 2UM P 1 N FE 12 4R T Ak
THRZLR RO, FENE T UM R AR A R SR T 2010 PR, M VRS R e B T 2
JIANE MK, R EYEDIREA =2 ZUMVHAN I 2 H FR(21], M8 R RYETEHLEI[22].

ST %ﬁiﬁf
ZIX

-

It

S
Bl RRESH
ZWRER
TIREARE

bz S
RIREE

Figure 3. Evaluation mechanism for professional development of university teachers
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Figure 4. Zone of proximal development of college teachers
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Figure 5. Mechanism for regulating the professional development of university teachers
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Figure 6. Diagnostic mechanism for professional development of university teachers
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Figure 7. Feedback mechanism for professional development of university teachers
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