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Abstract

This study aims to conduct an in-depth analysis of the factors influencing the training of logistics
talent through a combination of quantitative and qualitative research methods. By conducting field
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surveys, it will examine the development of Huaihua International Inland Port and its satisfaction
with the current demand for logistics talent. Furthermore, based on existing research, it will sys-
tematically and thoroughly analyze the current issues faced by vocational colleges in the training of
international inland port logistics talent, and explore specific solutions to these problems, thus pro-
moting the high-quality development of Huaihua International Inland Port.
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Table 1. Analysis of talent demand at Huaihua international inland port
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Table 2. Analysis of talent competency requirements at Huaihua international inland port
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Figure 1. Existing curriculum structure
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Figure 2. Curriculum restructuring
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