Creative Education Studies BIFT#E HHT A, 2024, 12(6), 111-118 Hans X0
Published Online June 2024 in Hans. https://www.hanspub.org/journal/ces
https://doi.org/10.12677/ces.2024.126361

ROEREITEIRFITAMAR LIRER

XZ=A

BT AR, EIE AR, TV T

Weks H 3. 20244E3H8H:; A HM: 20244F6H10H; KAHM: 20244F6 H19H

H E

ERRHFHRIEELREY, FEAIMEMRAS S EE, ERTREBHARRRR. /ACTFHIME
BB, ARDERRERLWHEEI NI RRBHSR, RERDPRRHBLRERIRI. ERIFRRE
SRBRIEES, NMARRETEMIRRTEENE, FEEEBISPLLEEEINITR. BB el
FEBNR, REANFEEISERFE, ROBRETHEANRE, EEESLIFIR, FESAH
i, HRRKITEMLRBEIER A, SEAKNRREIHER, HREFRPRRIMEMIZERR
. HIETRARREEMBGIRETREEF R IE, ERREREAEFHIFAR, ARREHE.
HERERRIES T REMER. ROBRFEAARGE. REMEMMLIERES, BEHAEAT
b%i,u%ﬁixﬁm@mﬁiﬁﬁ,E%E%ﬁmkjiﬁﬁm?,%%%ﬁ%&imﬂﬁ&ﬁ%
Hix.

Xiid

RIpFR, HWEHE, JMREAME, BRIk

Exploration of Teacher Management and
Teaching Staff Construction in Private
Colleges and Universities

Yunyue Wu

College of Traffic and Transportation, Nanning University, Nanning Guangxi

Received: Mar. 8", 2024; accepted: Jun. 10", 2024; published: Jun. 19", 2024

Abstract

In the process of advancing the college education plan, it is necessary to take teachers as the fun-
damental guidance subject, requiring colleges and universities to form high-quality and high-level
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teacher teams to provide support for the development of teaching activities of various disciplines
in private colleges and universities, and promote the steady improvement of teaching quality in pri-
vate colleges and universities. In the process of the sustainable development of private colleges
and universities, the perfection of the construction of teaching staff should be guaranteed, so that
it can help the development of teaching activities of various specialties. Through the establish-
ment of a reasonable management form, the innovation of the personnel system reform is guar-
anteed, and the vitality and enthusiasm of teachers are fully stimulated. By establishing a reason-
able management system, universities ensure the innovativeness of personnel system reform and
fully stimulate the teachers’ vitality and enthusiasm. This not only encourages teachers to actively
learn new knowledge, new concepts, and new methods but also drives the development of the fa-
culty team in a more scientific and rational direction, thus forming a completely new pattern of
private university teacher team construction. Teachers are the main body in the process of carry-
ing out education and scientific research projects in private colleges and universities. They play a
decisive role in the improvement of college education and teaching quality while effectively com-
pleting their teaching tasks. In the process of setting up a reasonable and stable teaching staff,
private colleges and universities need to take teaching as the central requirement, and help private
colleges and universities achieve sustainable development goals with high-quality and high-level
teaching forms and sufficient support of teacher talents.
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