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Abstract

In response to the national “dual carbon” goals and the strategic needs of the energy revolution,
the school’s “dual first-class” construction serves as a guide, fully leveraging the comprehensive
advantages of energy and power and the educational characteristics of Shanxi University. The
joint construction of a dual mentor team by teachers on campus and experts in the Shanxi energy
industry plays an important role in promoting the integration of politics, industry, academia, re-
search and application, as well as the quality of talent cultivation for professional degree graduate
students. The practice of the dual mentor system has achieved fruitful results, but there are still
some problems. Here, corresponding solutions are proposed to further enhance the effectiveness
of the “dual mentor” collaborative education practice.
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Figure 1. Construction plan for energy and power professional enterprise mentors
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Figure 2. Evaluation of Enterprise Mentors
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