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Abstract

In the context of globalization and digitization, the traditional education of translation talents ur-
gently needs a transformation, necessitating the exploration of intelligent solutions. This paper
delves into the essence of core competencies of translation talents, conducts empirical research
around the objectives of these competencies, and advocates for an intelligent solution that inte-
grates a hybrid course system, blended learning environments, and the implementation of intelli-
gent tools to establish platforms and scenarios for translation practice. Furthermore, it emphasiz-
es the need for digital innovation in teaching models and methods, along with the diversification
of course performance evaluations.
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Figure 1. Core competencies of translation talents
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Figure 2. Roundabout training objective
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Figure 3. Hybrid curriculum system
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