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Abstract

The development of society needs more high-quality talents, and the professional ethics of college
teachers, as knowledge disseminators and moral leaders, are closely related to the quality of edu-
cation and talent training in China. The purpose of this paper is to discuss the current situation of
college teachers’ professional ethics in the new era, analyze the importance and significance of the
improvement of college teachers’ professional ethics, and put forward corresponding improvement
strategies, in order to provide theoretical support and practical guidance for the improvement of
college teachers’ professional ethics.
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