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Abstract

In view of the shortage of talent training of “1 + X” certificate system and the goal of professional
talent training under the background of new engineering, in order to actively promote the reform
of educational practice, the study modifies and corrects the problems existing in the current “1 + X"
certificate system of automotive electronic technology, strengthens the guidance of enterprises to
teachers externally, strengthens the guidance of teachers and enterprises to students internally,
and achieves the integration of learning and training. The construction and practice of the talent
training program of automotive electronic technology major (bridging junior college and under-
graduate education) are carried out to achieve the goal of facing the country, the world, and the
future, so as to provide compound talents for the society. The reform of talent training mode of “1 +
X” certificate system has high reference function and popularization value in similar colleges and
universities.
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Figure 1. “1 + X” certificates in the automotive industry
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Figure 2. Questionnaires of “1 + X” certificates
B2 “1+X" iEBFERSE
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Figure 3. Results of questionnaires
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BRI 693.820
df 28
pfE 0.000

Figure 4. The validity of questionnaire survey
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BRI R BE AR, S EERA 2 ERE R 22 B A2 (23], 0 ERSIIPHN A UTE SR AR, 8T
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Figure 5. “1 + X" certificate teaching plan for higher vocational colleges
B 5 “1+X” IEBERRREFE L
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BEMG I L AR A A 105 S oK, AR TREUM B vh M ERAR AR R N 2 AN R TR T HOM 1 RAE T, e
RAAGIRIE. DU 2 A R PURSF R R B )5, IBP B R IR RS HOESS, BE “1 + X7
UEFSHI BT ANA B IR R A HELR[34] .

4.3. EiLNURRBIURAAEFHBANE “1+ X7 ERHIEH

R DARIRAZ P UM BRSNS Br i B B 505 05, EREGH I AR 58, 6w Lhsid
SRS L X757 A A AR, WA AR B SR AT IS ISR BRI, SRR UM I Tk R IR A
HEERETT, SUNBUTS I REARSVBHEYE, R AR BN EE #re sk ls; @it siet. &
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