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Abstract

Under the background of digital transformation, colleges and universities need to reform the hu-
man resource management curriculum system to cultivate composite talents who understand man-
agement and digital proficiency. The article analyses the concept and characteristics of digital hu-
man resource management and the target orientation of curriculum reform. It puts forward five
construction strategies: optimisation of content system, innovation of teaching methods, strength-
ening of practical links, promotion of disciplinary competitions, and deepening of university-
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enterprise cooperation, aiming to improve the quality of education through the incorporation of
digital elements, the use of diversified teaching methods, the addition of digital experimental pro-
jects, the construction of competitive platforms, and the establishment of the collaborative mech-
anism of industry-university-research-use. The aim is to improve the quality of the curriculum by
incorporating digital elements, adopting diversified teaching methods, adding digital experi-
mental projects, building a competitive platform and establishing an industry-university-research-
use cooperative mechanism, to meet the market demand for digital human resource management
talents.
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Figure 1. Concept map of digital human resource management
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