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Abstract

Under the background of “Artificial Intelligence Plus (AI+)”, big data technology has gradually
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penetrated into all fields of social production and people’s daily life. The rapid development of big
data technology urgently needs a deep exploration of professional talent cultivation mode. The ar-
ticle addresses the current state and existing issues in the cultivation models for big data profes-
sionals in higher education institutions. With the aim of refining the big data professional talent
cultivation system, it emphasizes enhancing student guidance in practical teaching and technologi-
cal application. By fostering close collaborations with big data enterprises and reforming cloud-
based classroom teaching methods, the article seeks to elevate the technical capabilities and com-
prehensive qualities of big data professionals. It offers novel insights and approaches for the culti-
vation of big data professional talent in higher education institutions.
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Figure 1. Diagram of the relationship construction for big data professional talent cultivation system
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