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Abstract

With the continuous deepening of educational reform, “Three-wide Education” has become the core
strategy for improving the quality of talent cultivation. As an emerging comprehensive major
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established closely in line with the development needs of the information age, the major of Network
and New Media has broad space for survival and development, as well as unique opportunities and
challenges. For the complex needs of cultivating talents in comprehensive majors, it is of great sig-
nificance to establish a long-term “Three-wide Education” mechanism that is suitable for it. This
paper introduces the Kirkpatrick Four-level Evaluation Model and deeply analyzes its application
in the “Three-wide Education” of the major of Network and New Media. The aim is to identify and
solve the current problems in talent cultivation, improve the effectiveness of cultivating high-qual-
ity talents, and provide strong support for the development of the major and the needs of the indus-

try.
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Figure 1. Quality evaluation system for talent cultivation based on the Kirkpatrick four level evaluation model
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