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Abstract

Transportation is the key to rejuvenating the country and the foundation of a strong country. Tal-
ents are the “first resource” to promote high-quality development. To cultivate high-level talents
who can effectively promote the construction of a strong transportation country, the cultivation of
talents and employment education in transportation colleges are particularly important. In this
context, it is imperative to build a perfect employment education system in transportation colleges.
At present, there are some difficulties in transportation colleges, such as the lack of distinctive char-
acteristics of employment service industry, the lack of intelligence of online platform of employ-
ment service, and the lack of personalized guidance of employment service. It is urgent to improve
the employment education system. To build a “One Objective, Dual Pathways, Three Chains, Four
Drivers” employment education system, that is, to continuously transport high-quality talents for
the transportation industry and help the construction of a strong transportation country. The tra-
ditional employment service platform is parallel to the Al intelligent precision employment service
system. The Al general course, Al individual consultation and career planning competition are the
three major chains. The government, universities, enterprises and students are closely driven by
the four main bodies to jointly help the students of transportation colleges and universities to ob-
tain high-quality and full employment.
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Figure 1. “Yiwei, Shuangxian, Sanlian, Siqu” (One Objective, Dual Pathways, Three Chains, Four Drivers) employment ed-
ucation system

B 1 “—AWE SR sl AR
6. 4518

AZIBAE R ] (0 OB L3R 5 [ RO AR R P £, 7R BCR B R FE M EAT, 10 A A 5 Bl vy o B Je
M ZRIR, XM ARG AE AN A B3R LRl B AR N JE v 2 iR i, M — B & H
AL AR B BN R ZIA RS . ST A RBEA gl B AR A7 R 22 R 5T, 8 D)7 2t
WH NMERB TR S5, CORBEY IR AZERBEAL “— R = VYO ok B A A F
EMA . B N3 R I ASIEAT LIRS A W s A e K s R A A IR — HAR, RGeS T &
5 AL B BERSHERDL IR 55 RGOWE AT, “ =887 WhAKTT, DL ALEARFE S SKRIRIE R, £ AL MA S

DOI: 10.12677/ces.2025.134245 283 eSS G=R I


https://doi.org/10.12677/ces.2025.134245

L B NN

W I R, RN R ZE S G A ART I “DUK” I3, BURBGR IO @O B A kIt
A A B, D07 ERRERED . FOLR, TR KA sl 58 R B A 2 A A e B
FEr L.

E&WE

2024 FEVLVGAE AR NSO 2BV ERF I B0 AR = I B T 2R B R B AR JE B P S AR
FHRIE” (SZZX24125); 2024 LG4 = 5 # RSB BUAR B T A SRR FU R« —ulha 24X
123457 ol B AE R (XSGZ24221); HEASE B E W L2 2024~2026 4F FEHE AR 7T “ B
JRAEFE DI AR — A =D IR Sl B AR R AL (JT2024YB066); 2023 FHERALIE
KZERFRB S R L0 BB A —uiz AKX 123457 kB A RRR HLK”
(23FDYYB008).

SE K

(1] mefE, B, FRBGE. iS5 P KB E AR RNWE SRR T ERZEHE, 2021(7): 16-20.

[2] BRigEE, x&EsC, XRZE, BULEBRRBBCE AMER: M. B SBARRI]. BRERIE, 2021, 37(4): 129-134,

[3]1 ®&Mi, M—IR, TR “RKBDBOR T SR BBOR ST 2 A S 0 FLHR S [I]. dER 8@ R 2 i (i &
BHERR), 2022, 21(2): 59-67.

[4] ZEENE, T5H. < KBEORR T 4% BB S AR BB R E AW a s 0], b KRN
HERIEERR), 2022, 20(3): 10-15.

(5] HMgtenk. TR BECE SR PUESSE R B A A 5 T TAEWET). R SUESSEWTIT, 2022, 25(4): 20-21.

[6] dkHmdE. “REEGR MW TR AR SR B BOR B A I S5 5 [T]. @S58 R E I,
2024(5): 103-110.

(71  HKER, 5. B BRI R R B BOR SE B T[], BARZCE WAL, 2024(6): 114-119.

(8]  PMERF. KRB BUR S KEHE R 55 16 S AR AT ——F O ERNR R SHiis T [J]. RHECE B,
2023, 43(24): 236.

[91 ZEBH, BhgE. KRERIKS) S IRBE R gl 4T 32 8 [0]. TR R#HE, 2022, 43(2): 77-80.

[10] fiffllg, A KB EC#E B RE A& P EEEHE, 2012(20): 34-36.

[11]  efefh. KBBE R e EEAE R E AR R S L —F (BREBEBEGAE SISt S
RS [1]. REEE IR R, 2024, 44(1): 234.

[12] kAT Hor i ae R BBOER & A KaEE . 2 EPLEA S AR [J/OL]. AR F A 1-13.
https://doi.org/10.13694/j.cnki.ddjylt.20241030.001, 2025-01-11.

DOI: 10.12677/ces.2025.134245 284 eSS G=R I


https://doi.org/10.12677/ces.2025.134245
https://doi.org/10.13694/j.cnki.ddjylt.20241030.001

	大思政视域下交通类院校“一为双线三链四驱”就业育人体系构建研究
	摘  要
	关键词
	Research on the Construction of “Yiwei, Shuangxian, Sanlian, Siqu” (One Objective, Dual Pathways, Three Chains, Four Drivers) Employment Education System in Transportation Colleges under the Holistic Ideological and Political Education Framework
	Abstract
	Keywords
	1. 引言
	2. 构建高校“大思政”就业育人格局的价值意蕴
	2.1. 构建“大思政”就业育人格局有助于健全育人任务体系
	2.2. 构建“大思政”就业育人格局有助于健全育人队伍体系
	2.3. 构建“大思政”就业育人格局有助于健全育人实践体系

	3. 大思政视域下交通类院校就业育人困境
	3.1. 就业服务行业特色鲜明化不足
	3.2. 就业服务线上平台智能化不足
	3.3. 就业服务精准指导个性化不足

	4. 大思政视域下交通类院校就业育人体系构建路径
	4.1. 确认“大思政”教育理念
	4.2. 构建“大思政”工作机制
	4.3. 建设“大思政”工作队伍

	5. 交通类院校“大思政”就业育人体系改革与创新
	6. 结语
	基金项目
	参考文献

