Creative Education Studies AIF# HHIT, 2025, 13(7), 158-164 Hans X0
Published Online July 2025 in Hans. https://www.hanspub.org/journal/ces
https://doi.org/10.12677/ces.2025.137510

5

HEATEREMNERRXE RN FERIEM

# F, ACE, Fick

REEH TR aPr SEMHEb, |R K5

Weks H . 20254F5 300 FHBER: 20254F7H2H; KA H: 20254F7H11H

=

AN T# g8 (Artificial Intelligence, AI) PR K BT EBREWAF HEFRHE T E&5kEk. HARETH
MATH R EEREVRENRE, BERREFREMA LTERENAFTROEREREEAT AR BEE.
BE AT A TEHREN EEERNER. AT ERNHREERDEREREERAOAE, FREH T
“AIRFRGTHHEBYER” . “AISEHEZMAERE” . “AIXIIFEIF LR IERA” & “Ale
HEAXTFAEE” R OBERFFEGREMESR. ARZERRSH, ATt —PER T HE
WEESHEAIH MEMEAIREE. FHIURERE S YER, BENRREERT WA YRR
BYE, BRAANAERRE. HRFEEATLEEBNRIZORESREERSE S LERES .

Xiid
AT, FHEREV, RERE AFHEH

Research on Curriculum Reform Strategies
for Management Majors Oriented towards
Artificial Intelligence

Zhong Zheng, Sien Hu, Qinyi Li

School of Economics and Management, Dongguan University of Technology, Dongguan Guangdong

Received: May 30%, 2025; accepted: Jul. 2", 2025; published: Jul. 11t", 2025

Abstract

The rapid development of Artificial Intelligence (AI) poses new challenges to the cultivation of man-
agement professionals. This study focuses on the curriculum reform of management majors ori-
ented towards Al, aiming to explore effective pathways for cultivating high-quality management tal-
ents adapted to the demands of the Al era. By analyzing the reshaping of management models by Al,

SCESIA: AE, SR, 20t TR A TR R B IR SCE ST TE 0] QIR WAL, 2025, 13(7): 158-
164. DOI: 10.12677/ces.2025.137510


https://www.hanspub.org/journal/ces
https://doi.org/10.12677/ces.2025.137510
https://doi.org/10.12677/ces.2025.137510
https://www.hanspub.org/

HE 55

the new strategic requirements for talent cultivation, and the deficiencies of existing curriculum
systems, this research proposes a curriculum system restructuring framework with “Al Literacy

» o«

and Computational Thinking Cultivation”, “Deep Integration of Al and Management Disciplines”,
“Al-Driven Innovative Practice and Capability Enhancement”, and “Al Ethics and Humanistic Lead-
ership Shaping” as its core modules. To support the implementation of this framework, the study
further elaborates on key reform strategies, including innovation in teaching content and methods,
Al empowerment of faculty, and deep integration of industry and education. This research aims to
provide theoretical references and practical guidance for colleges and universities to effectively ad-
vance curriculum reform in management majors, improve the quality of talent cultivation, and en-
hance students’ core competitiveness in the Al era.
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Figure 1. Management models reshaped by Al
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