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Abstract

Aiming at the problems of insufficient interest in learning, weak desire for knowledge and poor
sense of independent learning shown by students in the learning process of intelligent control tech-
nology course, we reflect on the lack of learning motivation among students in general, as well as
the existence of rigid teaching modes, outdated content disconnected from practice, difficult theo-
retical learning and limited class time, unsystematic course ideology and irrational assessment
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system and other pain points in the teaching process. Starting from the teaching “pain point” prob-
lems, based on the human behavioral incentive model, we take the problem orientation, course ide-
ology and politics, and course evaluation as the stimulus variables, and build the “four new” teach-
ing innovation centered on students’ development by starting from the knowledge level, ideology
level, and supervision level. Practice shows that this path improves the pain point problems in course
teaching, improves the quality of course teaching, and significantly improves students’ learning ef-
fect, practical ability and innovative thinking.
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Figure 1. One of the incentive models for human behavior
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Figure 2. The “Four New” teaching centered on student development
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Figure 3. A new model of collaborative inquiry based blended learning based on problem orientation
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Figure 4. New resources for layered teaching
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Figure 5. Course ideological and political system

5. IRFEBHKAR

2.3.4. RALRIEZTTEHR, BHSTERTFNFIE

B “—BE RS RS, LREE HARCGIR B s, RE/TEAR, RBHFR) N, BRRIHREZ
SRENERME S RS SERIEEEMA S, DIFRH#E. DMLY, GRS IHERR, EmRE T
FRAEIHLED, ik 1R, SISAEA BN SRR RIS

DOI: 10.12677/ces.2025.138576 124 ClE e E= R


https://doi.org/10.12677/ces.2025.138576

PERAT, AR

Table 1. Diversified assessment and evaluation system
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