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Abstract

Career value education constitutes a core module within university career planning lessons.
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However, traditional teaching approaches suffer from issues such as theoretical abstraction, low
student engagement, and insufficient integration of ideological-political education. This study em-
ploys the concept of “career anchors” from the University Student Career Planning course as a prac-
tical case study. It proposes a novel career value education model based on gamified teaching and
multisensory learning. Through a four-dimensional innovative design encompassing “Guided Learn-
ing through Contextual Metaphors, Enhanced Learning via Interactive Games, Evocative Learning
via Multisensory Integration, and Ideological Cultivation through Social Value Integration”, the ca-
reer anchor theory is embodied into a concrete task chain. This approach shifts students’ learning
process from passive reception to active exploration. Course implementation results demonstrate
that this model significantly enhances student engagement and the internalization of values. Fur-
thermore, it effectively bridges individual development with societal needs, providing both theo-
retical insights and practical references for reforming career values education methodologies in
higher education institutions.
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Figure 1. The illustration of 5E pedagogy
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Figure 2. Accurate portrait of target audience
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Figure 3. Career choice of “Yu Bao”
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Figure 4. Ingredients of the perfume workshop
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Figure 5. The perfume lab of smell
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