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Abstract

Against the backdrop of an increasing demand for compound and innovative talents from enter-
prises and intensified competition in the job market, the performance of engineering college stu-
dents in resume making and interview stages directly affects their employment success rate. This
paper takes the students majoring in engineering at Yili Normal University as the research objects
and adopts a mixed research method combining quantitative and qualitative approaches: Through
a questionnaire survey targeting 300 undergraduate engineering students (covering freshmen to
seniors), data such as resuit-making habits and interview cognition are collected; Structured inter-
views were conducted with 20 enterprise HRS, 15 counselors of graduating classes and 30 employed
graduates to explore the causes of the problems. Meanwhile, 23 students majoring in electrical en-
gineering, electronics, etc. were selected as the experimental group, and another 25 students of the
same major who did not participate in the intervention were selected as the control group to carry
out a one-year quasi-experimental study. Research has found that engineering college students have
six major problems, including insufficient understanding of the importance of resumes and inter-
views and non-standard resume production. By analyzing the causes based on theories such as “ca-
reer maturity” and “information asymmetry”, countermeasures such as enhancing the crisis aware-
ness of teachers and students and giving full play to the collaborative role of multiple parties are pro-
posed. Through the comparison and verification of quantitative indicators (resume quality score,
mock interview performance score), the average resume quality score of the experimental group in-
creased from 38.2 points to 75.6 points after the intervention, and the mock interview pass rate in-
creased from 21.7% to 73.9%, which was significantly better than that of the control group (the aver-
age resume quality score increased by 12.3 points, and the interview pass rate increased by 8.5%).
Confirm the effectiveness of the countermeasures. The research aims to provide references for local
normal universities to improve employment guidance for engineering majors and bridge the “last
mile” of employment.
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