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Abstract

This study aims to construct a quality evaluation model for mental health education teacher train-
ing in Xinjiang. Grounded in the Outcome-Based Education (OBE) concept and the CIPP (Context,
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Input, Process, Product) evaluation framework, the research addresses the current shortcomings
in teacher training evaluation in Xinjiang, such as the lack of scientific standards, an overemphasis
on outcomes at the expense of process, and the failure to reflect a “student-centered” approach. It
proposes an integrated solution by designing a specific evaluation index system across four dimen-
sions: context assessment, input assessment, process assessment, and product assessment. A case
study from the “National Training Program” is used to illustrate the application process of the eval-
uation model. The study concludes that this model can provide a scientific quality assurance mech-
anism for mental health education teacher training in Xinjiang, forming a closed loop of “evaluation-
feedback-improvement” to enhance the professional competence of teachers.
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2.1. OBE A2
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Table 2. Evaluation index system for mental health education teacher training based on OBE and CIPP
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