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Abstract

Under the context of digital and intelligent empowerment, the demand for innovative business
talent in Anhui’s manufacturing industry presents multidimensional and high-demand character-
istics. The demand for business talents’ abilities has extended beyond traditional management and
marketing skills to new areas such as technical skills, innovation capabilities, and social responsi-
bility awareness. At the same time, there are still issues between business education in universities
and the needs of manufacturing enterprises, such as outdated curricula, insufficient practical ex-
perience, and inadequate interdisciplinary integration. In light of this, this paper proposes: to al-
leviate the supply-demand imbalance of innovative business talent, a regionally characteristic
cultivation model should be developed, and a regional university-enterprise cooperation plat-
form and mechanism should be established as innovative pathways for the cultivation of business
talents, thereby enhancing the adaptability of business education. Additionally, this paper explores
possible risks and challenges during implementation and proposes feasible avoidance strategies to
ensure that the coordinated development of business education and manufacturing industries
continues to provide sustainable momentum for the high-quality development of the local econ-
omy.
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Table 1. Major categories of manufacturing industry in Anhui Province and the demand for innovative talents in each industry
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