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Abstract

In response to the national strategy for the construction of the New Liberal Arts and the development
of the digital economy, the talent cultivation model for business administration needs urgent deep
reform. This paper focuses on the core contradiction between the traditional business education
system and the needs of enterprises in the digital intelligence era. Using the practical exploration
of the School of Economics and Management at East China Normal University as a case studyj, it sys-
tematically elaborates on a new path for the reform of the business administration talent cultiva-
tion model, centered on the deep integration of management and technology. This study constructs
the key measures for the reform of the business administration program, including curriculum re-
structuring, innovation in teaching methods and educational models, practical teaching, industry-
education integration, and internationalization, aiming to provide effective support for cultivating
the talents needed to serve the national innovation-driven development strategy and the digital
transformation of industries within the context of the New Liberal Arts construction.
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Figure 1. The system design ideas and strategies for the reform of Business Administration programs
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Figure 2. Schematic diagram of the reform of elective courses in Business Administration programs
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