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Abstract

In the context of the big data era, the cultivation of professionals in the field of statistics faces
practical challenges such as insufficient integration of theory and practice, and weak innovation
capabilities. This study, based on the OBE (Outcome-Based Education) concept as the theoretical
framework, has constructed a “four-dimensional integrated” talent cultivation model driven by
academic competitions, covering four core dimensions: “goals-courses-guidance-incentives”. Thro-
ugh five years of teaching practice, this model has significantly enhanced students’ professional
qualities and comprehensive abilities. The number of students winning national academic competi-
tions has continued to increase, the quality of their admission has steadily improved, and their em-
ployment competitiveness has been significantly enhanced. This verifies the effectiveness and pro-
motion value of this model in the cultivation of applied statisticians.
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Figure 1. Technical roadmap for the construction and practical effectiveness of talent cultivation models
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Table 1. Student’s awards in academic competitions
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Table 2. Student graduate school admission results
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Table 3. Graduate employment statistics
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