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Abstract

This article examines the feasibility and practical significance of organizing graduation projects
through school-enterprise collaboration models in the application oriented university. Currently,
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many institutions face challenges such as insufficient faculty guidance and inadequate experimental
facilities during the graduation project phase. To address these issues, school-enterprise collabora-
tion has emerged as an innovative approach. By integrating the strengths of both academic and cor-
porate sectors, this model aims to enhance students’ engineering practice capabilities, facilitate ca-
reer development, and simultaneously elevate the research proficiency of corporate mentors. The
paper elaborates on implementation pathways for school-enterprise collaboration in graduation
project guidance, including dual-mentorship systems, diversified topic selection, and standardized
process management, while demonstrating its effectiveness through real-world case studies. Re-
search indicates that this model not only improves overall project quality but also achieves win-win
outcomes for both educational institutions and enterprises.
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Table 1. Transportation graduation project topic selection in nearly 3 years
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Table 3. Employers assessment of graduates professional competency levels (five-point system)
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Table 4. Employers assessment of graduates political ideological awareness and professional competence sub-item assessment
levels (five-point system)
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Table 5. Employers assessment of graduates performance appraisal level (five-point system)
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Figure 1. Employers’ willingness rate of school-enterprise cooperation
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Figure 2. Enterprises’ preference distribution for school-enterprise cooperation
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