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Abstract

Against the dual demands of improving teaching quality and promoting teachers’ professional de-
velopment in higher education, the collaboration between teacher competition echelons and
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grassroots teaching organizations has become a crucial breakthrough. Based on the “practice-ori-
ented” and “systematic collaboration” theories, this study sorts out the inherent connection between
the two entities: grassroots teaching organizations serve as the “talent incubator” and “resource sup-
porter” for teacher competition echelons, while teacher competition echelons act as the “vitality
stimulator” and “achievement translator” for grassroots teaching organizations. Furthermore, the
study analyzes the practical dilemmas existing in the current collaboration process, including “goal

» o«

disconnection”, “resource dispersion”, and “mechanism deficiency”. Finally, from three dimensions
of institutional design, resource integration, and cultural cultivation, it proposes a symbiotic path
of “selection-cultivation-feedback-iteration”. This research aims to provide a practical paradigm for
colleges and universities to optimize their teacher development systems and strengthen the func-
tions of grassroots teaching organizations.
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