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Abstract

In response to several challenges in the cultivation of talents in the field of electrical information,
such as the existing training models being disconnected from industry development, the school-en-
terprise cooperation mechanisms not accurately meeting practical needs, and young teachers
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lacking practical experience in enterprises, this paper systematically proposes optimisation paths
from four dimensions: first, establishing a curriculum system closely integrating theoretical teach-
ing with practical application; second, creating a practical teaching environment that synchronises
internal resources with external platforms; third, promoting the formation of a “three-teacher”
teaching team involving full-time university teachers, frontline enterprise engineers, and research
mentors; fourth, constructing a talent cultivation evaluation system guided by the deep integration
of the industrial chain, innovation chain, and professional chain. Through comprehensive promo-
tion of innovative teaching concepts and optimisation of practical systems, the aforementioned re-
forms have achieved significant results in practical application.
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Figure 1. Framework for the cultivation system of electrical information talents
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Figure 2. Talent training system integrating theory and practice in electrical information majors
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Figure 3. Construction of an application-oriented innovative talent training evaluation system for the integra-
tion of industry and innovation in electrical information majors
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