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Abstract

Objective: To construct an evaluation index system for clinical instructors in medical colleges that
meets the needs of industry-education integration and medical-education synergy, so as to provide
a scientific basis for improving the quality of clinical teaching and strengthening the efficacy of med-
ical-education synergy. Methods: Based on the National Standard for Teaching Quality of Under-
graduate Specialties in Colleges and Universities and related empirical studies, the theoretical basis
of The Iceberg Model, Core Competence and the Quality Onion Model proposed by Richard Boyatzis
were used as the structural framework, and the literature research method was adopted, clinical
teachers’ interviews and questionnaires were used to initially formulate the evaluation index pool,
and 15 experts in the fields of clinical medical education, hospital management, education evalua-
tion, and teaching supervision were selected to carry out expert meetings to determine the index
system and weights according to the law; 60 clinical supervisors and 170 students under their su-
pervision in the hospital affiliated to a medical school in Xinjiang were selected for the empirical
application. Results: Combining the demand for industry-education synergy with the status quo and
characteristics of clinical teaching and the main influencing factors, we constructed a 15-item index
system from the basic ability of teaching and the implementation of clinical teaching in 5 dimen-
sions, and put forward the three major safeguard mechanisms of organization, data, and incentives.
Conclusion: The evaluation index system can effectively guide clinical instructors to practice the
concept of industry-education synergy, provide a practical path for medical colleges to build a sci-
entific and feasible evaluation system for clinical instructors, and promote the dual responsibilities
of “educating people + practicing medicine”, and the double enhancement of the quality of clinical
teaching and the practical ability of medical students.
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ERR ST e bR E 545 RIL A, BERE AT SEiE S ER IR AL, X5 IR R SRR, B ‘5
B - ERBE - IGREE” ZZ Mg, InRRNE Aot i, B AT, SR 0 EE 2.
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