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Abstract

With the continuous deepening of education reform, curriculum construction has become the key
to improving teaching quality. As a course that closely integrates theory and practice, “Management
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Psychology” has many drawbacks in traditional teaching methods. This study utilizes the technol-
ogy of “knowledge graph + artificial intelligence (AI)” to address the teaching pain points of the
course “Management Psychology”, and constructs a new hybrid teaching model. The course appli-
cation and practical process are designed to provide useful references for the teaching construction
of this course.
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Figure 1. The number of papers on “Al enabled education” retrieved by CNKI
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Figure 2. Knowledge graph of “Management Psychology” course
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