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Abstract

The disruptive impact of artificial intelligence and demographic shifts characterized by declining
birth rates are driving the teacher education system toward a historic turning point. This study first
systematically diagnoses the systemic crisis arising from these dual challenges, revealing the deep-
seated contradictions between traditional training paradigms and modern educational demands.
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Secondly, it proposes a new paradigm of “precision-excellence-intelligence-openness” with core
principles of “student-centeredness, demand orientation, digital empowerment, and ecosystem col-
laboration”, systematically elaborating its practical framework through three dimensions: core
competency architecture, process reengineering, and governance structure innovation. The re-
search aims to provide a systematic theoretical framework and actionable guidance for the strate-
gic transformation of teacher education.
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Table 1. Number of students admitted to teacher training programs at Shaanxi Normal University from 2021 to 2025
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Table 2. Statistics of various courses in teacher training programs
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Table 3. Professional beliefs and ethical evaluation indicators (weight: 30%)
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Table 4. Intelligent education competency evaluation indicators (weight: 35%)
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Table 5. Assessment indicators for practical skills in complex situations (weight: 25%)
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Table 6. Lifelong learning and development evaluation indicators (weight 10%)

6. BEF IR RNITFNIERANE 10%)
-1 =X CIPURIE L PR B E

[EAARHE ] SEYBREE 200mk > 12548
[REE >3 ROEHR), <1 KAR): BIHE
BB >90% (h75), <50% (A2).

[ B0 Y SOBIRERSY > 7 40 (10 4y

fil, £7%), <3 2 (hR)

(R RFRE ] IR R BRI RS > 1
WERR), TR L) WL IR
LI > 1 03 HE(RFE), TALW(A ).

[ FFRME A5 R BUE SRR T >
10% (IEFR), TCHRBRAL)

1.1 58 A0 S 0E Ay SCk/ P AR (14
W 1.2 ZFRIEHRE RS ]
WO i) 1.3 S 5HEE
T TR R AR P

1. BEREH S B

2.1 BEHEMIRIR . ROINEES
JREEs 2.2 U R UL D WE 7T TR
RIS 2.3 WFFCRCRIEH AP
INAEEVE

2. HAETHHTRES

3.1 N2 S A B AR (R
IR, & RiRdR)s 32 fEHBERH =S
B AU R s 3.3 RIS
P 5/ FAT AT B R (N8 i 43

=, A1F)

it gebnie ] InAZ OB ERE >3 AN08
FRy, <t DNRR)o BB E >5K
FH), EAEARL). LATERE] [
ITINATER > 70% (IEFR), <50% (A A2)

3. B ST M 4%(PLN)
i)

CALRIPESr ] HARHIRG . BRREWI(IEFS),
TR ). [UiiRbsdE] 244135 B
> 2 VORI GERR), T RBIA

). [ERRE] #EEERBHNT),
>60 43 (75 RE)

4.1 e B B I (1~3 /AR HAGS &
DB R B BAR; 4.2 WRIEHEEOR.
F AR AR R RS 4.3
NEXTER L B RS B A E SR

4. WO LR 5 iRERE )

B = Fahnte “LF5(100 47) IEBRS0 43) AR50 47) AIEFRBO 430)” WA, IBSRA G5 H A
g5 =90 /3 (HER). 80~89 7r(flLF5)s 70~79 73 (EAR) <70 73 (Aikbr).

4.2. BFRERE: WE “BRER3. ABE" BFRE
W COEATRY B, AR VERRR AT R G, IR IR BRI

FRAEIRTT I, 2T 2 UREUE T RE VPG & RO T . SR B — B T s o B UG, BIA
“Z I VN o I B AR S P BURIUH 22 ST AR SR L O B PRAE R (3t
fHEETT AT B AE) Bt HOA W PRI SRS, 45 AT TR B RIE . AL RE ST EAT VAL,
ZRE PN SON ST H I S IE R, SN “iE 80 B “IRiee” M.

WRRRHUATTIH, M “FIREEE + MERE + AL BRI R R SRS HUA . TR
SEWRRER, M “HOFITREE” R “OEAT R A, R e A AR s “AMERIE ", AL
PECE BE 2T RGO RS HERE M 22 ST A, e, HUEaRM “& bbb + 2P whst TAE
Ui + AUGHBIZR ] A7 FR AR Bilin, Bge2))a, ERARE P EMT RS2, | ATRBEE S
LA TR BRI 2k .

SKERSEUITT I, B HIEEE + BT + ABUOME” I =J0seBIL AR . SCBRECA BT T 2R,
TR =Tedit: © BREERE I /N ASE ] (LG 5E), R XU, AEEKHAES . @ mik
FRE T SRR 85), FIH] VR/AR SORMEIARBEURSE o 5% L AR L EE ALY o 185 SO 2055 U
MR, T REESR. @ ALPMERROES H WSS, 2485 ALB#EWME, KRR

DOI: 10.12677/ces.2026.142130 334 ClE e E= R


https://doi.org/10.12677/ces.2026.142130

fHERH

YRR S 7 RBHEIH , B FEGE . = FHHE W, TER B - SEik - )8 - R
NI A7

PO RGBT, R E e E B SRR REREE . IR RS R, R T m g
T BME I A R . SREREFAESIATIT A 1B, REDERZI7 N EEE. KRG A 3ERAT
WAL “BEIRRERIEE” , ShA R “COBEATR” BYEREMBER SRR ZEE S5 HiE KT A B3R
S8 MRS RIBHE, o I TR RS T S RCHEAT B 50 B R PP A AR S O BUBSEIE -

SIS S, YRR T MRS PUTHEZE: L L EITRY BE IR R IR Ak
#E, UL “BRIKED . AHLPRE” 008 R N SE A2 . X —HESLKE: PEIO Prit ML R, BAReH
RIS RTHAT L AT PP AR AT ST S, I A MUK R G R R SR A4 T R i T A

4.3. JRIBSHIE: TE “HE. T £E7 BiaEREN

TR G B LR, LAUHEAL 1L Gia B M2 AT 60T

—RWHERAEE . LSRN IH ) A H S R ACE BB . R R, BEISE CORSREUD
BegR” X —H%OMT %, BRI H O “STEM Bk R0 “CRMEEHHO” ). $
OITEERIEBT . BRI, LM BRI A B ITBUE B R RS 5O R, oL “ s
AR SEEE R L T, ATUEEB T ERT G I MR IRSS . AR B0
HAa Iz, S —LBOMARRATE /ML, B EAEMECESH .

TRAMBIE TR B R - A - AR IR RS SRR . SHOTBUR . TN BB
AL “HITHE QU LR, JRAT A LRSS G S “luk” . @ T A
SR B R R I . BE RBHEIT Eh b @ SR NI SR HE R, kT
REIVE B TN, JEFERZR, 8 F0H. @ HHHRE: SEFERRHAE TR, o 0 oA 5 sl
K. @ FLEIHHE: SIEFTARRERME. VAERGEF . JT RN DI E F ECRRAT AL, R A R
FA N A SR S5 s i ok T7 56 SEBLAE S IME RIIL G 51638

5. &g

AHFRIE VAN TERES D TAONERRA T, Iivem 34T M Tk PEIO i bis
R S 5 200k, AN T — MR, MR B AR RGVERIRAESR,
EMFI R AR, AN HECE FARIN AU OGN, WAah & N # H ARy E s s R R A MR RS

MEST .
E&mH

HETE 2025 FHRFEESTUE . AL RACIRE SR N SCHE NS T A2 1 5T (25XIA880001)
Bk

(1] VEM, FRTEE. AERRA T AR R BT R SR LR . PR SCM AR HIELT). P52t A K54
(B3 2R AR), 2025(12): 199,

2] #=EW, Trm. FRANLEBAS LRI R BRI 7], AR S AR, 2025(12): 1-13.
[3] Zemik. WRlEN D P E S A2 [T, EeE TREEE T, 2025(3): 1-5.
[4] ZEifE, BEE AN TEBENAR TP v B E80E rsgm 1], AL k& 221 (3 E BHER), 2025, 27(4): 19-

[5] EHurs, 2405, 1R ATBAEN A A UM 8 7 R IR I I e (). AREE A WL, 2026(2): 59-64

DOI: 10.12677/ces.2026.142130 335 ClE e E= R


https://doi.org/10.12677/ces.2026.142130

i ERH

[6] B RENAFFR, HRANGE: 1R ARNBELEEF—— KT ANLEG TN L U] BEsE
WEFE, 2026, 47(1): 15-25.

[7] PR, DTS T LS E BRI E AT U], T, 2025(8): 83-87.
8] iz, BOR. FEDF SRR o ILEEEOE AR RO [J]. EEE T, 2024(10): 8-15.

DOI: 10.12677/ces.2026.142130 336 ClE e E= R


https://doi.org/10.12677/ces.2026.142130

	双重挑战下的范式重构：面向未来的师范教育转型战略研究
	摘  要
	关键词
	Paradigm Reconstruction under Dual Challenges: Research on the Transformation Strategy of Teacher Education for the Future
	Abstract
	Keywords
	1. 引言
	2. 双重挑战下的范式失灵与系统性危机
	2.1. 供需与能力结构性问题量化分析
	2.1.1. 样本院校与数据来源说明
	2.1.2. 供需结构性错配的量化呈现

	2.2. 能力结构性滞后的量化呈现
	2.2.1. 课程设置与智能时代需求脱节
	2.2.2. 毕业生能力与岗位需求的“代际鸿沟”


	3. 未来师范教育的“PEIO”新范式构建
	3.1. 范式重构的核心原则
	3.2. “PEIO”新范式的内涵阐释

	4. 新范式的战略框架构建
	4.1. 核心能力框架：定义“未来教育者”的“心智行长”模型
	4.2. 培养流程再造：构建“数据驱动、人机协同”的新流程
	4.3. 治理结构创新：打造“敏捷、开放、共生”的治理模式

	5. 结论
	基金项目
	参考文献

