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Abstract

Based on the Teece dynamic capabilities theoretical framework, this study addresses the structural
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contradictions in the training system for professional degree graduate students against the back-
drop of industrial upgrading. To meet the urgent demand for high-level applied talents in the new
era of industrial transformation, this research constructs a “1 + 5” applied innovation capability
enhancement pathway. It proposes a core objective of three-dimensional development encompass-
ing “values-capabilities-innovation”, and achieves systematic reconstruction through five dimensions:
curriculum value reshaping, project-driven practice, competition-enabled innovation, academic credit
evaluation, and industry-education collaborative mechanisms. This approach forms a dynamic capa-
bility cultivation closed-loop of “sensing opportunities - seizing opportunities - transforming capa-
bilities”. Analysis indicates that the “1 + 5” model possesses differentiated advantages in interdisci-
plinary integration and industrial response speed, providing an operable practical paradigm for
applied talent cultivation.
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Figure 1. The “1 + 5” high-quality enhancement path
E 1l “1+5” SRERAKE
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SR TRE R R ST, OB TR SRR N A (A% SR I [16] o 26T “HERHLRE S 4B/, #E
17 PR - TUH 9KEh - BETHERT” BrFRALE] . KA G TF Ak T S SE b s IR, K e
LA B RERCRE A R 2 W S TREMERR AN EE I, M “ITH AR - D5 St - TRESEH -
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ATECE . RSV ALE, A5 BRSO BRI e J1RE IR AL HME R, N S S A A R R TR
PRFHENFFLEN J]. M “HARIBOR - BRI - RGPS 7 SRR, Foaselm, HAR 5%
FCRPTE ATy, T IEI . TEE . ATE AR AL .
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ZHE[18] [19]. Mk R “LAR T & + BIEAE” XK ST, $TE= B G F . ERAHE
I WO, S COEAER]” BRI, HEREIR S Ml TR FEE RS = AR, FS
ERIEHT DG P, R SIS e . SEIRE R UM TH BER AL, AL ARG IE B (20%) |
ZEA T AY(30%) . TRE N AL (40%) . I3 9B (10%) 22 2 kSl 51 H 2, B iR AE /1897 5ok BoRi%
(MGETE SR

P T T A ) B2 BB HEAT “3337 TAERIYE: BORFAZ FINEAFTEM 30 =0 SEERFRIR. 18T
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AERRNF . RIS “XUETE " U], BE% 1 RN 554 e A R B SR i &, BT
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Table 1. Comparison of core indicators before and after the reform of postgraduate education (2022~2024)
1. MREHBELEREZ IR (2022~2024)

LigiEi=17a MUH R (2022 JE) S5 (2024 J&) BALIEE

M A S 5% 12% 48% +36 N 7

LR B & (1Y) 3 I 11 I +267%
EUFT B AR ALl % 23% 65% +42 NE S
PRI R 18% 72% +54 N5 A
dlb T2 5557 75 S E L 35% 100% +65 /N 43 A
STV S R T AL S BRI H A 30% 100% +70 ANE 7 £

HORFEAL ST, i) 800 2100 +163%

S AR ML B B (4R 1Y) 14 41 +300%

DA Hedfm R D0 H R A8 D3] K AL I RS WE FE 2R A R R I B AR A T (2022) AR K
oh [ BF 7 AR A SRR R (2014) L TE AR OR S IRDINE PR FE A B 2024 SR FERR T R SR 1 o B SR,
SRR AU AR S 5 R T 36 N M, BRI K 267%, mofrEoR Akl 5Tt
2 NE R, BREAL BRI 163 AN E 7 fL, ESE “CRRF - IEIENLS - AT B IR A AT
P
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F B T AEBE B “ RS ERRE T S RO RHE, HE R R ILLL R R
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FEHIMLHI(Transforming): BT AR DN S0 AFHLH], B 704 BEWS RESL T H AR gE M. o0
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%I BT =0 . 1) RGN BT “PA R FRE - B9 7 Rah& % B
L], AR T KR 30% MM N A 2) Zoikaiblgl. IR, TiH. %8, FARIES. 7~
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P B I i B 1% 97 T RABT A
6. &g
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R T A & 58 B 5 S H (232103); 85 PRHE TR A0 5 AR 20 i i & K R AT 3l vt Xi
H (9z1jg2023204. gzIkc202406).
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