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Abstract

Objective: This paper aims to describe the current status and score levels of professional sense of
gain and retention intention among undergraduate nursing interns, and to analyze the correlation
between the two. Methods: A convenience sampling method was employed to select 226 undergrad-
uate nursing interns from a tertiary hospital in Yunnan Province in 2025 as study subjects. Ques-
tionnaires were administered using the “Professional Sense of Gain Scale” and the “Retention Inten-
tion Scale”. Results: Both the professional sense of gain and retention intention among interns were
at a moderately high level. Correlation analysis revealed a significant positive correlation between
professional sense of gain and retention intention (r = 0.502, p < 0.01). Multiple linear regression
analysis further confirmed that professional sense of gain is a significant positive predictor of re-
tention intention, while internship duration is a significant negative predictor. Conclusion: Educa-
tional institutions and internship providers should prioritize fostering nursing interns’ profes-
sional sense of gain by integrating it into teaching and mentoring systems. Strengthening vocational
value guidance, enriching clinical practice experiences, and providing professional psychological
support can enhance interns’ career enthusiasm and confidence, thereby improving their retention
intention. This approach holds significant practical implications for mitigating nursing talent loss
and ensuring the stable development of the nursing service system.
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Table 1. General data of nursing students in a tertiary hospital in Yunnan province (n = 226)
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Table 2. Descriptive statistics of professional benefit perception and intention to stay (n = 226)
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Table 3. Correlation matrix of occupational sense of gain, retention intention and demographic variables (n = 226)
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Table 4. Multiple linear regression analysis: predicting the willingness to stay in job by occupational benefit sense and
demographic variables
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