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Abstract

With the increasing application of artificial intelligence and other digital technologies in the hospi-
tality industry, higher and more integrated requirements have been placed on the knowledge
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structure, technical competence, and overall capabilities of hospitality management professionals.
Based on an analysis of the evolving talent demands under the digital and intelligent transformation
of the hospitality industry, this study proposes pathways for improving the talent training system
from four dimensions: curriculum structure, practical teaching, faculty development, and evalua-
tion mechanisms. The study aims to develop a digitally empowered talent cultivation model for hos-
pitality management programs that aligns with the industrial development needs of the Guang-
dong-Hong Kong-Macao Greater Bay Area while highlighting distinctive disciplinary and regional
characteristics. The findings provide a reference for optimizing talent training systems and advanc-
ing educational reform in hospitality management programs.
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