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Abstract
Under the drive of the digital economy and industry-education integration policies, enterprises
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have significantly raised the job requirements for applied talents. A notable contradiction exists
between the cultivation of marketing professionals in universities and the current demands of en-
terprises for marketing talent. This is mainly reflected in three core issues: an unsolid theoretical
foundation, incomplete practical skills, and insufficient social experience. Enhancing the practical
teaching ability of specialized faculty is key to resolving this dilemma. Focusing on the study of the
effectiveness evaluation and enhancement paths for the “job-course alignment and competition-ed-
ucation integration” marketing faculty training, this paper explores the construction of a virtuous
cycle mechanism for collaborative education among the three, aiming to break down the barriers
between “Job”, “Course”, and “Competition”.
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