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Abstract

Scientific research institutes serve as key platforms for cultivating high-level talents, and the em-
ployment quality of postgraduates directly reflects the standard and effectiveness of talent cultiva-
tion work. Based on the employment data of postgraduate graduates from the Chinese Academy of
Forestry spanning 2021 to 2025, this paper comprehensively analyzes their employment status
from multiple dimensions including employment scale, graduate employment placement rate, ca-
reer destinations, employer choices and industrial distribution. The employment of postgraduates
is characterized by distinct differences across academic degrees, narrow industrial coverage and
relatively single career choices. In response to these issues, this study puts forward targeted strat-
egies: optimizing disciplinary layout to improve the matching degree between talent supply and
market demand, strengthening the feedback mechanism linking employment outcomes with culti-
vation procedures to enhance training quality, and reinforcing career guidance to realize personal-
ized and precise employment services. The findings can provide practical references for achieving
high-quality and full employment among graduates from agriculture and forestry-oriented scien-
tific research institutes.
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Figure 1. Graduation scale of postgraduates from Chinese academy of forestry (2021~2025)
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Figure 2. Employment status of graduated postgraduates of Chinese academy of forestry (2021~2025)
2. FREMERT 2021~2025 FEEALFTREFAER

2.3. B k(E

2021~2025 S HAMR], H EARRRE B IT AR B A b 25 1] AR B =7 B, 2255 A A T BTN
FOLE 3), Z=E1HEHIXEN 76.06%~96.40%. oA im izt 2 B b i i) o5 EE4E 7R 40%~63%;
2T 5 B G RO A 15%~27%. & FR58 A T2 OB 7oA o) S 30 R A ETHIE S, A 2021
I 11.52%3 & 2025 1 18.11%. H 2023 FReiEFENFRHITBIEE 2 BE B3 S5k 8 P st ol 54 47 (1)
FUAE S AR, A 2023 5~2025 A EE 0N 2.16% 9.90%. 13.93%.

DOI: 10.12677/ces.2026.146419 192 ClE e E= R


https://doi.org/10.12677/ces.2026.146419

HYE <5

70% mEE =Y
mE5 AR

m BRI

m RiERL

m R EHEE . B EEEhE
LR PN

60% -

50%

40% -

Stk/%

30% -

20% -

10% -

0%

20214F 20224F 20234 20244 20254

Figure 3. Employment destinations of graduated postgraduates of Chinese academy of forestry (2021~2025)
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Figure 4. Nature of employing units for graduated postgraduates of Chinese academy of forestry (2021~2025)
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Figure 5. Percentage distribution of employment industries for graduated postgraduates of Chinese academy
of forestry (2021~2025)
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