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Abstract

In response to the incomplete evaluation system for professional degree graduate students in
design, this study constructs a scientific evaluation framework for cultivation quality based on the
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CIPP model and the educational philosophy of “emphasizing both application orientation and academic
exploration”. Utilizing the Delphi method, two rounds of consultation were conducted with 20 experts.
Statistical analysis (Kendall's W = 0.402, P < 0.01) confirmed a high degree of consensus among the
experts, ultimately establishing an evaluation framework comprising 4 primary indicators (cultiva-
tion process, outcomes, environment, and foundation), 12 secondary indicators, and 40 tertiary indi-
cators. This system highlights “process management” and “outcomes orientation”, aligning with the
specific characteristics of the design discipline. Furthermore, it reflects a paradigm shift in evaluation
focus from internal institutional assessment toward industry recognition and social impact. This re-
search provides educational institutions with a quantitative diagnostic tool, contributing to the en-
hancement of the cultivation quality for high-level, applied design talents.
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Table 2. Comparative analysis of typical professional degree evaluation systems in China
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TUMBRECS IF o BEAh, RENEZEU, K —Zdits “ AABFREER” BTN “Hlbiit g, KA
M =2 datbn “ SUEMLIRZ AR WEN “AFEaWRZ LA URERESRSEESS.
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Table 3. Quality evaluation indicator system for design professional degree graduate education
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Table 4. Analysis of primary indicators for the design professional degree graduate cultivation quality evaluation system
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7L CRIEENERTETE” © BT RBUR” 5F) CV EMRT 0.15. XEWE, LA KREFEARFN
RN, R E AT R S, REMMAAR, B RSB BEACR. IR X0
B AR R T B AR IR S IGRIR T T APE R R AR AOHE) A PSSR 3 8 L.
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