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Abstract

Against the backdrop of China’s industrial structure transformation towards high-end, intelligent, and
green development, the “3 + 2 + 2” secondary-vocational-higher-vocational-undergraduate integrated
cultivation model, as a key component of Beijing’s modern vocational education system, undertakes
the critical mission of cultivating interdisciplinary technical and skilled talents. Taking the seven-year
integrated cultivation practice of the Food Quality and Safety major at Beijing Vocational College of
Agriculture as a point of entry, this paper conducts an in-depth analysis of the prominent problems and
underlying causes in the current integrated cultivation model, particularly in terms of training objective
positioning, program relevance to industry needs, curriculum articulation, and collaborative mecha-
nism design. The study reveals that the integrated cultivation faces such practical dilemmas as “frag-
mented innovation capability development”, “insufficient alignment between program offerings and
industrial demands”, “lack of unified standards for curriculum articulation”, and “limited depth of
school-enterprise collaboration”. On this basis, the paper proposes actionable optimization strategies
from the dimensions of precisely positioning the growth pathways of inter-disciplinary talents, estab-
lishing dynamic program adjustment mechanisms, systematically restructuring modular curriculum
systems, and deepening industry-education integration for collaborative education. These recom-
mendations aim to provide references for Beijing’'s vocational education to better serve regional in-
dustrial upgrading in the new era.
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Figure 1. Schematic diagram of the seven-year integrated professional curriculum structure
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Figure 2. Integrated progressive talent development diagram
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3. “IAHIER - BEESK - RANA” HNZRSHIBHFER

BT IR - 0 - R SRR, RGEM TUER IR A R . SRR LA ST,
REMRIE N H AR, IR BOTBOCHRERE IR AN LA 508 OB BN A LR, BRE T REAR
BERILRIT AR Az iR, SIS ; RSP E A 58 AR iR, JFRiTii R

DOI: 10.12677/ces.2026.148629 488 ClE e E= R


https://doi.org/10.12677/ces.2026.148629

WREREE <5

BRI, [FIN, RONPRIEST R SR AR = AN AR ERMPPAN R R 05—, il LB AT 77 1 2R
FEfrfchnitt, WA 2B AR BE T 0, e A MR . R R R B —TRE TR, &
BORMU B seqT B ISng . 26—0 (1 W), &8 2~3 TR OREW R S LERlER. &
A UE RN AT R ERA R R SREETF RO AL, B 22 B 20 T R AN BE T3 B 1%
BB2~3 4F), ElA AR 1 E TUERE R R AT E, SR IR F AR A PR R, B
=B(3~5 1), SERA T O UREE RTEAL UE -

SKEHEANIE R “CNRSLER - SRS - LR N7 M=2083A R, WK 3 for, B BLLREE
KIS RNECRE M o, mERPr B AT A% DR RN SN, AR BAZR & N A G e /4
FRNT. Mo, BB A TR I, AR R SRR RN L e & SR e . RAh S bR
=R IRA AR 27 KA RFFEDI SR, JHRLIISEN, Zrer ST s> . EORPALE I 3
ZEREE 5 FAEIRZAPTIR L BRSNS, SIS ) READ T 20 Ko EZPIAE T BT AR ANES
F B P L —— T E RO LI SRS BUR GBS S, ARG BN BT TR

54. REHE: WEZSHFEINE ALRE

FENM BRI T, BOESE “XUMAY + B8R HerBIBA . ™A% SEH UM ol S BT Rl R E
JME IS 5 BRI A SIH & B @A e AR B0 BRS TAeLS], SR S a3t .
FEHRZVPN To T, NHESIFE BUE R A — AR EAL S e “ IR PEPP O + 45 VEITAN 7 IES S 2 oot
PR R AL, RERLEES . BB R IRFMAE LI, HA AT AR BRI ISR [10][11]. A
=R B, RPN S, R ATt =05 R B A AL A ST A SN
R 2, BRREIR DT RPAT R R RAR R 5, HESIBUN R T B SUE R IR L I eI mE, W
B 5% BUN B LI ST S, DA B 5| S oUER S 3=, SRR “Masths” M), aniesr
Al 3t SE PR IMEE, AR A A B R A SRR IR AT . X AR PR A Tk SRR
OCERAA R AR e R, O 2 i P R BB A B4 5

6. &5i8

“tHL IR, WMREERERFREARE, COERH A RO L. AUt iU R 3
+2+ 2R N BRI R A R I EEGH, NBOREREAA B KRt 7 RS idiE. JAmm, S1d
FrFR AR SRR 2 B, T2 T BEAERE IR HAR L URARAR R L PRI LI A5y T S R “ BHd
ASCUAE TR 2 e it B 5 e O SR BI, 4B 1 i UBREIRAE QURTRE U H9R . P metE
URERAT R . AR DA S5 77 TAAAE RO R IR A, SRR T B PRI AL B AR . SRR, BT RE IR HE— DL “ —
Bt BLE, REAHEEH DAL DR AL RE R LT R, RRERR A A, SRR
WP R R BRBEAA BRI R, sl E #m b R R S IR S N A S 4%

E&WmE

e F AV IR 2 e Be R I H (XY -YF-24-06);  Jb 50 AV HRNE 22 B R B8 BB E - Hr
o R R AR R S E MR (H S5 . XY-TD-25-03); b5 A& BRIk 2 B B 9 #5203t B
(NZJGAI202507); b st AV HRNY 22 Be A R I H (5 H % 5 . XY-YF-26-03).

SEEk
[1] i NRILFE PO E %[EB/OL].

DOI: 10.12677/ces.2026.148629 489 ClE e E= R


https://doi.org/10.12677/ces.2026.148629

http://www.moe.gov.cn/jyb_sjzl/sjzl zcfg/zctg jyfl/202204/t20220421_620064.html

[2] AEEWEEZRSKT 2026 FH R EmEE AT REAA THEREFRIE A ZEIRE (2026) 6 5[EB/OL].
https://jw.beijing.gov.cn/xxgk/2024zcwj/2024qtwi/202606/t20260608 4691324 .html, 2026-06-08.

[3] dEEWHEZRRSKT 2025 FH R Em B A REAA @SR TAEREA: IR (2025)3 5 [EB/OL].
https://jw.beijing.gov.cn/xxgk/2024zcwj/2024qtwj/202504/t20250425_4074245.html, 2025-04-25.

[4] RHEZE JTHE SRR R AA BEFRN]. JEITRIR, 2026-06-11(003).

[5] Zevh, shRmL Pk T o s BR B8 A #5535 R R B AR A )], BRI EE, 2026(13): 40-44.

[6] dbxURERNAEBE. & RS 2T A 837 Z(EFETHE) [Z).
https://'www.bvca.edu.cn/__local/4/52/18/0F37342A13EF4AA58530098D6B6_EB208B1E_18477E.pdf

[7]1 =k BOLHE s TR R IF R R R[], A8, 2026(18): 99-102.

8] fxfh. MR —ARfbE R R — ik TR BB R = dy—— T R TUE R R M & W iR ). P E R
ML AREE, 2024(10): 88-95.

[9]1 B, T BOBE P e AR THE R IR R R R0 B R AR e R E s 0], P EBPNEAR#E,
2025(15): 93-104.

[10] WHERK, skEEe. RMHEFWA THEIBAA B FENEHLSITRI]. 2808 580, 2022, 43(25): 24-30.

[11] et Rz, N4EE: sy FE AL S stk I]. B3R, 2026, 25(3): 52-58.

DOI: 10.12677/ces.2026.148629 490 ClE e E= R


https://doi.org/10.12677/ces.2026.148629
http://www.moe.gov.cn/jyb_sjzl/sjzl_zcfg/zcfg_jyfl/202204/t20220421_620064.html
https://jw.beijing.gov.cn/xxgk/2024zcwj/2024qtwj/202606/t20260608_4691324.html
https://jw.beijing.gov.cn/xxgk/2024zcwj/2024qtwj/202504/t20250425_4074245.html
https://www.bvca.edu.cn/__local/4/52/18/0F37342A13EF4AA58530098D6B6_EB208B1E_18477E.pdf

	中高职本科贯通(3 + 2 + 2)培养模式的问题与优化路径研究
	——以食品质量与安全专业为例
	摘  要
	关键词
	A Study on the Problems and Optimization Pathways of the “3 + 2 + 2” Secondary-Vocational-Higher-Vocational-Undergraduate Integrated Cultivation Model
	—A Case Study of the Food Quality and Safety Major
	Abstract
	Keywords
	1. 引言
	2. 贯通培养理论视角与分析框架
	2.1. 课程整合理论
	2.2. 利益相关者理论
	2.3. 分析框架数据来源

	3. 贯通培养制度设计与实践探索
	3.1. 政策框架与运行机制
	3.2. 食品质量与安全专业的贯通培养实践

	4. 贯通培养模式面临主要问题
	4.1. 培养目标定位：创新能力培养体系断裂
	4.2. 专业建设：专业设置与产业需求适配不足
	4.3. 课程体系：衔接规划与标准统一不足
	4.4. 协同机制：责权利分配失衡制约深度合作

	5. 贯通培养质量提升优化路径
	5.1. 精准定位：构建一体化递进式人才培养目标
	5.2. 动态调整：建立专业与产业的精准对接机制
	5.3. 系统重构：打造模块化进阶课程体系
	5.4. 深化协同：构建多方联动的育人共同体

	6. 结语
	基金项目
	参考文献

