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Abstract

This paper adopts a combined methodology of text mining and word cloud analysis to decompose
the talent demand structure of shipping and logistics enterprises in Guangxi from two dimensions:
knowledge and skills, and comprehensive quality. Taking 596 sets of logistics job recruitment data
from Guangxi Talent Network as samples, this paper systematically analyzes the dual competency
requirements for interdisciplinary talents in the shipping and logistics industry. The research find-
ings reveal that the enterprise demand side puts forward high requirements for interdisciplinary
compound talents, while the education system on the supply side has not yet kept pace with the
needs of industry transformation and upgrading. On this basis, this paper constructs an innovative
cultivation mode for shipping and logistics talents characterized by “one core, two elements, three
integrations, and four outputs”. The research results can provide theoretical references for the cul-
tivation of shipping and logistics talents exclusively for the Pinglu Canal, offer practical basis for
Guangxi universities, industry associations and logistics enterprises to optimize talent cultivation
programs, and facilitate the high-quality coordinated development of the Pinglu Canal Economic
Belt and the China-ASEAN cross-border logistics industry.
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Figure 1. Word cloud of job position requirements
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Figure 2. Word cloud of knowledge and skill categories
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Figure 3. Word cloud of comprehensive quality attributes
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Figure 4. The “One Core, Two Elements, Three Integrations, Four Outputs” innovative cultivation model for shipping logistics
talents
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