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Abstract

In order to promote the business service management work mass transfer efficiency, promote or-
dinary higher school students more comprehensive more efficient job opportunities, we use the
forefront of big data analysis technology, the company’s recruitment data analysis realized the in-
telligent matching data analysis, on the one hand, can let the company more clear understanding
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to the current domestic talent market supply and demand situation, on the one hand also can be
more reasonable to help job seekers find the right job and employment opportunities. The soft-
ware adopts neural network crawler technology to obtain the talent information of all corres-
ponding positions on human resources websites such as Zhaopin and 51 job, and extract the key
data, including but not limited to the job name, salary, job description, enterprise profile, enter-
prise development, enterprise nature and other important information. Through the mining re-
search of the above data, it can accurately and clearly point out the salary standard of the major,
the possible benefits of the enterprise, and the choice of the enterprise and the major. Through the
background calculation of our platform, the resume information of the job seekers and the re-
cruitment information submitted by the company are extracted, so as to make the information
digital and convenient for matching.
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Figure 1. Solution diagram
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Figure 3. Technical architecture diagram
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