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Abstract

With the rapid development of the Internet economy, the demand for labor by Internet platform
companies has promoted the participation of idle labor in the social operation process. Online
contract work is a product of the times, an effective supplement to the types of work in the new
era, and provides new ideas with distinctive characteristics of the times for public employment,

SCEF|H: TKETIK. T LAFEE RN L T 57 SR PR SR ]. $ Uk, 2024, 10(1): 501-505.
DOI: 10.12677/ds.2024.101067


https://www.hanspub.org/journal/ds
https://doi.org/10.12677/ds.2024.101067
https://doi.org/10.12677/ds.2024.101067
https://www.hanspub.org/

TRETIK

and at the same time, issues regarding their rights protection have emerged. This article points out
that the existing difficulties mainly revolve around efficiency, compensation, personal safety, and
social security, among other aspects. The reasons behind these difficulties mainly focus on how to
identify the negative impact of the labor relationship platform business model and the insufficient
protection of labor rights. Correspondingly, three approaches are proposed: first, establish a tri-
partite method for determining labor relationships; second, regulate the vocational skills training
system for gig workers under big data analysis; third, incentivize platforms to establish and im-
prove corresponding labor protection measures.
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