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Abstract

With the intensification of population aging, the phenomenon of retirement and rehiring is becom-
ing increasingly common. However, the protection of the rights of retired and rehired personnel in
China faces many challenges, including equal pay for equal work, economic compensation, and
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work-related injury recognition. This article defines the connotation and nature of retired and re-
hired personnel, analyzes in depth the difficulties in protecting their rights, and proposes ways to
improve the protection of the rights of retired and rehired personnel in China, including clearly
defining the legal status of retired and rehired personnel, establishing an economic compensation
mechanism suitable for retired and rehired personnel, and moderately expanding the scope of
work-related injury identification to clarify risk sharing. Improving the rights protection system for
retired and rehired personnel has important practical significance, which helps to safeguard their
legitimate rights and interests, leverage their human resource advantages, and promote sustaina-
ble socio-economic development.
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