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Abstract

The core issue of whether a manager should have the right to claim remuneration lies in whether
the labor expended by the manager during negotiorum gestio possesses exchange value. From the
perspective of safeguarding the interests of the principal, granting professional managers the right
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to claim remuneration does not harm but may even benefit the principal’s interests, and it does not
undermine the preventive function of the negotiorum gestio system. The practical implementation
of this norm can be achieved through a specialized interpretation of the term “expenses” in Article
979 of the Chinese Civil Code. The determination of the remuneration amount should align with
local standards and the reasonable expectations of an average person, while the identification of
professional managers and the assessment of management outcomes should follow the same prin-
ciple.
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