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Abstract

Shared work under the new business model is a new type of employment relationship that opti-
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mizes the allocation of labor resources and has significant advantages, which has been encouraged
and supported by national policies. Similarly, the development of information technology, the cycli-
cal nature of low and peak seasons in enterprises, national policies, and the demand for human re-
sources in the face of unexpected events such as force majeure have laid the foundation for the long-
term development of shared employment in the future. This article explores in depth the current
situation, existing problems, and improvement strategies of protecting workers’ rights and inter-
ests in the shared employment model under the background of new business formats. By analyzing
the characteristics and operational mechanisms of the shared employment model, this paper sum-
marizes the current difficulties faced by the protection of workers’ rights and interests in areas such
as labor relationship recognition, wage compensation, social insurance, occupational safety and
health. Corresponding solutions are proposed from the perspectives of improving laws and regula-
tions, strengthening government supervision, and promoting the implementation of corporate re-
sponsibilities, in order to provide theoretical support and practical reference for promoting the
healthy development of the shared employment model and safeguarding the legitimate rights and
interests of workers.
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