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Abstract

This paper examines the impact of algorithmic decision-making in the era of artificial intelligence
on women’s employment rights, focusing specifically on how algorithmic gender discrimination in-
fringes upon women'’s right to equal employment. By analyzing the definition and characteristics of
algorithmic gender discrimination, it reveals the differences between such discrimination and
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traditional employment gender discrimination in terms of causes, scope of impact, and legal recog-
nition. Currently, the field of algorithmic employment discrimination faces legal challenges such as
ambiguous criteria for identifying discrimination, inconsistent principles of imputation, unreasonable
allocation of the burden of proof, and the absence of accountable entities. Consequently, this paper
proposes optimized pathways, including clarifying the criteria for identifying algorithmic discrimi-
nation, defining principles of imputation, improving the system of inverted burden of proof, and rea-
sonably allocating legal responsibilities among algorithmic entities. The aim is to provide references
at both legal and practical levels for safeguarding women'’s right to equal employment.
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