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Abstract

The flexible employment forms spawned by the platform economy have impacted the labor legal
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system centered on the traditional subordinate labor relations. China’s current norms such as the
Labor Law and the Labor Contract Law are difficult to meet the core needs of flexible employees in
terms of labor relations identification, social insurance participation, and labor dispute resolution,
leaving the basic rights and interests of this group—such as the right to labor remuneration, the
right to rest and vacation, and the right to social insurance—often in a state of inadequate protec-
tion. From a legal perspective, this paper combines the core theories of labor relations identifica-
tion, analyzes the defects in legal norms and practical dilemmas in protecting the labor rights and
interests of flexible employees, draws on relevant foreign legislative experience, and proposes a
system improvement path focusing on hierarchical and classified identification of labor relations,
improvement of special legal norms, and optimization of dispute resolution mechanisms. It aims to
provide theoretical reference for constructing a labor legal system suitable for the development of
flexible employment.
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