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Abstract
With the intensification of challenges facing the global economy and the slowdown of economic
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development, Chinese family businesses are facing unprecedented challenges in the context of a
turbulent external environment and the new normal of the economy. Fulfilling corporate social
responsibility, gaining stakeholder recognition, accumulating corporate reputation and various
resources required for corporate growth have become important means to promote corporate
growth. Therefore, the issue of corporate social responsibility has become a hot topic of academic
attention. Based on the above background, after reviewing the literature on the relationship be-
tween corporate social responsibility and corporate growth, combined with stakeholder theory,
corporate growth theory, resource-based theory, and social contract theory, a deductive reasoning
was conducted on the relationship between the three. Furthermore, a research hypothesis on the
impact of social responsibility behavior on corporate growth was proposed. Research has found
that overall corporate social responsibility and external social responsibility have a significant
positive impact on corporate growth, with internal social responsibility having no significant im-
pact on corporate growth. The behavior of fulfilling social responsibility by enterprises improves
their growth potential by helping them obtain financial resources, customer resources, and hu-
man resources through three channels.
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Figure 1. The impact of CSR on employees
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Figure 2. Theoretical model
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Table 1. KMOKMO and Bartlett sphere inspection results table
F 1. KMOKMO F0 Bartlett BRiA #3045 R 5%

KMO F1 Bartlett BRA%& A4 56

HURE R 9% Z 1 Kaiser-Meyer-Olkin J5 & 0.59
Bartlett Bk EZAG 56 AR T 1487.689
df 45
Sig. 0.000
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Table 2. Rotating component matrix

= 2. TREE R RERE

F1 F2 F3 F4
i . :
fEfitRE /) BEREN HAIRE KR
LR —0.40355 0.26089 0.192 0.11179
QR —0.36388 0.30059 0.1705 —-0.11592
TT 0.16554 0.4262 —0.10803 0.00559
LT 0.15262 0.46026 —-0.10167 —0.00753
PR 0.22079 0.1324 0.44221 0.03361
PBITR 0.18514 —0.05891 0.47068 2.84158
SR 0.00132 0.00553 —0.00094 —2.84265
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Table 3. Group variables, proxy variables, and their measurements
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Table 4 Variable definition table
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Table 5. CSR and corporate growth regression analysis table
% 5. CSR 3l K RIS VA A 3

%

fem

CSR
ICSR
ECSR
GAP
IDR
Share
Insti
Age
Ind
Year
_cons

N

GROWTH
R t
0.107™ -2.94
-0.111" -2.02
0.041" -1.76
0.139™ -10.74
0.056 -0.90
kil
kil
-11.1946 0.00
11,699

GROWTH

—0.1400

-0.112""

0.051"

0.142™
0.0430

—8.1439

—3.14

GROWTH
R t
0.433™ -3.00
-0.110" -2
0.040" -1.69
0.139™ -10.75
0.059 -0.95
kil
kil
-10.796"" -4.04
11,699

5.2. BHHERTE

BUHSERIE 6 fron. 85 Q EMTHRINE N HERCLEB™, IR, REAH
A MARME IO EL . AR BRI BT F7 . FE5 Q B mI My R S0 B 7 By
Gyt w A M BDIRAS VTl B AR SR R R I TiAl . BRIk, FB3% Q MEMMEEER, RORE Mimn flk Ak
KR T SR, T 1137 S LT A L B BEAK) A 5 k), R o b Py B P AR O e o BT AR S
PORREAR BER A T HE5E Q M R B REAT R ME TR 56 -

Table 6. CSR and corporate growth regression analysis table

= 6. CSR 3l K I RIS E YT 734 2

ORI R O, B ™ T

- GROWTH GROWTH GROWTH
wH M { M { M {
CSR 0.070" 2.04
ICSR -0.120 -0.07
ECSR 0.452"™" -3.00
GAP -0.0323" 6.4 -0.322" 6.33 -0.326™" -2
IDR 0.003" -1.41 0.003 -1.19 0.040 -1.69
Share 0.101™" 7.74 0.142"™" 7.98 0.009™" -10.75
Insti 0.000 1.563 0.163 1.4 0.105 -0.95
Age P P P
Ind ekl ekl ekl
Year -11.1946 0.00 -8.1439 -3.14 -10.796™" -4.04
_cons
11,696 11,696 11,696
N 0.1916 0.1911 0.1923
WS R JT 0.070" 2.04
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Table 7. Financial resource group regression analysis results table

F 7. MSFRSARVIANTER R

- GROWTH GROWTH GROWTH
e WA E MBARIE  WELRE WMEARIK MELARE MELRK
CSR 0.06 0.172"

(0.91) (2.48)
ICSR (0.33) 0.27
(-1.04) (0.61)
ECSR 0.34 0.564"
(1.27) -1.97
IDR 0.07) (0.20) (0.07) (0.20) (0.07) -0.201
(-0.61) (—1.46) (-0.61) (-1.45) (-0.58) (—1.44)
Share 0.09 (0.02) 0.091° 0.00 0.09 -0.019
(-1.64) (-0.38) (1.68) 0.00 (1.59) (-0.34)
Insti 0.170"" 0.099 0173 0.102"" 0.169"" 0.100""
(—6.16) (2.97) (6.31) (3.10) (6.15) -3.01
Age (6.16) 0.22) 0.21 (0.23) 0.22 -0.215
(0.94) (—0.94) (0.87) (-1.00) (0.95) (-0.93)

Ind Fs il Fas il et et el el
Year il | | i i i
_cons -25.973"™ 31.719™ -24.163"" 344177 -26.310"" 32407

(—4.90) (3.79) (—4.59) (3.97) (—4.95) (3.83)
N 6136.00 5563.00 6136.00 5563.00 6136.00 5563.00
TWEER R 7 0.20 0.27 0.20 0.27 0.20 0.27
gih EIRSIERE LA R, nTRARIL, At ST MRS A R IV S R, AR THTEAT A
e I8 I A 22 TTATAT RIS AL A PR OB o THT I IV 55 B8 VIR 240 SR ) SEAIR I 4 W) B 25 il it 4k 2 5T ATAT
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6.2. ANAZHEESEEYT

FHEE R 8 frn. A 7 b, “BEHRE” 4 CSR BIHRFOFAEE, “BEIRML” 41
CSR [FHRECA 0.099, HTE 10%MEEHKE T RE. SIS TR AT LIRS I T A Z0A
AR, IR 51 A TN IR — 0 B AR AL ) B BR R, A SCRIFFE AR5 5 159 3 30IE

B 9 i “YyBiE” A ECSR FIHREOEA R, “ZAK” 41 ECSR FIHRHECH 0.412 HAE
10% 1 B VEAKSE T, BB AN B2 AR TE ST 51 0 THHRIN & A EE, RIFraER
BT IRECN TBR, AR R 10 38 TI0UE. A 8 R Eie fEMEAN 4, TCSR [H1 )3 R 4L
IR, RSCHFFREE 11 RERERUE. X, 78 “AR” HREEM R & TR R EBE R
R 7, WWHO4LGE, £ “LRIC” ABRAMIEEE L, BRI H 30,

Table 8. Human resource group regression analysis results table

F 8. ANZFRMARVANTER R

- B 7 FEAL 8 FH 9
e B BIRAR BIE B B BIRAR
CSR 0.07 0.099"
(0.74) (1.84)
ICSR (0.11) (0.53)
(—0.35) (-1.29)
ECSR 0.31 0.412"
(0.78) (1.93)
IDR (0.03) (0.15) (0.15) (0.03) (0.03) (0.15)
(-0.21) (-1.26) (-1.27) (-0.24) (-0.20) (-1.25)
Share 0.04 0.05 0.06 0.05 0.04 0.05
(0.62) (1.08) (1.24) (0.78) (0.59) (1.05)
Insti 01117 0.147" 0151 0.114™ 01117 0.147"
(3.41) (5.40) (5.60) (3.50) (3.39) (5.41)
Age (0.12) 0.12 0.11 (0.13) (0.12) 0.12
(-0.78) (0.85) (0.75) (—0.84) (-0.76) (0.87)
Ind Fas il Fas il et et Fs il il
Year il il | i il Eik |
_cons 27.389™" 9.08 10.759° 31.385™ 27.347° 9.30
(3.89) (1.51) (1.74) (4.42) (3.91) (1.55)
N 3371 8328 8328 3371 8328 3371
TWEER R 7 0.247 0.237 0.24 0.247 0.25 0.237

6.3. BIEFIRs¢AEYT
BUHEERINE 9 from. B8 10 o, “EMONE R 418 CSR [BIH R HCN 0.359 HAE 5%H7K T~
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BE, “YUR” 4 CSR FIHRECN 0.172, HAE S%IEZE KT FEE, EFARIELE R LA
L, TEEMYRNEL R 4L CSR AT Axd Al K M A FEmA B8 K, A SO v 12 #3381 T 300 15 4¢ 11 71, ICSR
SXoF PR 2L A Al K TR R A LA G ) RS FLTE 5% /KT T S35, I il P 5 4k 2 SOAE X 24 300 Mkl
SPEA A, B 13 REEIIGIE. AR 13 B ECSR R EE “E I NE R AL 5k,
Wi ECSR W Al p A P 1) 1 1) 4 FH 3@ i & o U R FEAE L, (& 6 1931 T 58 1IF

Table 9. Customer resource group regression analysis results table

9. MEZRTARVINTERR

- A 10 R 11 B 12
wH Ellinm  ERE BN E EROME BN E BRI
CSR 0.359" 0.130""
(-2.52) (3.47)
ICSR —1.445" -0.533"
(—2.15) (-2.16)
ECSR -1.165" 0.500""
(-2.07) (3.23)
IDR (0.20) (0.01) (0.19) (0.01) (0.20) (0.00)
(—0.65) (—0.08) (—0.64) (—0.12) (—0.65) (—0.05)
Share 0.09 0.075" 0.08 0.087" 0.09 0.074"
(0.77) (2.12) (0.66) (2.48) (0.76) (2.09)
Insti 0.02 0.049™ 0.01 0.052""" 0.02 0.048"
(0.25) (2.46) (0.08) (2.63) (0.20) (2.45)
Age (0.43) 0.10 (0.42) 0.08 (0.44) 0.11
(—1.06) (1.10) (—1.06) (0.80) (-1.10) (1.12)
Ind il | P P P i
Year Etil et P P P el
_cons 27.891 19.795™" 16.33 24218 57.580"" 19.962""
(1.48) (3.89) (0.86) (4.63) (3.17) (3.92)
N 2332 9367 2332.00 9367 2332 9367.00
THEFM R Ty 0.32 0.15 0.32 0.14 0.32 0.15

7. RS

ASCRRB T A lb A B PO B SR IR 2t — A e B Al A 2 DU AT Ak e VE B AR
[ IS LA B A B TR AL L, S8 a F i ik A — R 5 5 fabr B A 3R 1 Ak sl PR
BbRfA R HASRIE, AT AR T

1) ANV AL FUEAT R, B TR b Pl B E E R, Bl kAt & SRR
XA A PE BAT IR R o AR AOAE 2 STERAT MR I SL T RIFIIANTE R, SHa AR (6
BT EAE ST AR R ARSI NIZFER A TR E R, TS ) T £ Al
7 R BUIR 55 o T AL SR R Aolk B 5 W ST AT AL S I A

DOI: 10.12677/ecl.2024.132331 2712 TR 4TS


https://doi.org/10.12677/ecl.2024.132331

B A

ZN

2) WAL A S SUEAT R, Ak A AR S SARAT o il b B S R i o S AR g, R
FEF TR LAl — B Fex Gerb, Al A B AL 2 SUEAT DR Aol e PR RO AE T EAN R, TRER i T
TR ) A i/ M R

3) a2 SRS b AR IR A FIALEI R . AV 55 B AR, kit & STAEAT T
DU H e Aol I 55 92 R ERR i m b Kt . WA TR ISR R, kAt 2 STAEAT A mT Bl
BRI B3 B IR X — B AR Al A AR M o Al Ak 2 STARAEAR KRR B L AT LUK Al i A 7= A 5
Wi MANTIRIEMERTE, WBRIBATHRTUE, I ST A TR . AR N R e 45 )7 1,
RE 1 58 5% TR RS I B i A T L.
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